5.2.1 Percentage of placement of outgoing students and students
progressing to higher education during the last five years

-DVV Query 5.2.1

a) For outgoing students placed: Provide appointment letter
or Offer letter of 1. MR. SAGAR SHRAVAN REWADE 2.HEMANT
INDURKAR 3.MR. KUSHAL RAJURKAR 4.MR. SWAYAM
GADBAIL5.MR. TUSHAR LOHIT 6.SURAJ BHARATRAO RONGHE
7.YOGESH DANGARE 8.PRIYANSHU BAGHELE for 2017-
18, 2018-19, 2019-20, 2020-21, 2021-22

b )For outgoing students progressed to higher education:
Provide Proof like admission letters or identity cards or higher
degree certificates for 1.Ku.Aakansha Khair 2.Akshay
Bayaskar 3.Vishal Kambe 4.RAGINI RAUT 5.BHARTI KUMARE
6.Ku. Aakansha Sandip Chaudhari 7.Lalit Punse 8.Saloni
Surendra Masurkar progressing to higher education for the
year 2017-18, 2018-19, 2019-20, 2020-21, 2021-22.

Item 5.2.1 of DVV response:

a) Attached herewith e-copies of appointment letter of
students mentioned in DVV 5.2.1 (Query 1)

b) Attached herewith e-copies of Admission receipt/identity
card of students mentioned in DVV 5.2.1 (Query 2)



LUPINLIMITED ' R ‘ *
198-202, New Industrial Area No.2 "‘
Mandideep - 462 048, Dist. Raisen (M.P)

Tel +91.7480-410800, 233385 LUPE N

Mr. Sagar Shravan Rewade June 28", 2018
At Hirapur Nagar, Post Juna Dhamangaon

Tq. Dhamangaon Railway

Distt: Amravati (Maharashtra) - 444709

Dear Sagar,

Congratulations on your selection. We are pleased to offer you the position of Trainee Off'cer—
Shift Production API {TE-1) in our manufacturing location at Mandideep.

1. Training Period: Your training is for one year. On successful completion, you may be absorbed,
as Officer — Shift Production APl (E1 Grade) and your salary will be revised as per the salary
(-\_ group nonms prevalent at that time.

2. Remuneration: You will receive Rs. 11,000/- (Rupees Eleven Thousand only) per month as
stipend, HRA of Rs. 550/- (Five Hundred Fifty only), Conveyance allowance of Rs. 1200/-
{Twelve Hundred only) and an allowance of Rs. 2800/- {Rupees Two Thousand Eight
Hundred Only) during the training period.

3. Detaited Breakup: The detailed breakup of your compensation and other Company benefits
applicable to your grade is enclosed (Annexure — 1).

4. Leave: You will be eligible for 30 working days of leave in a year.

5. Notice Period: The contract of employment is terminable with or without reason by either parly
by giving One-month notice during the training or Two months after confirmation or salary in lieu
of notice period, however the company reserves nght to decide on the relieving date during
notice perod,

6. Joining Date: You need to report on or before July 06'", 2018 or else our offer would ‘stand
canceled, unless the company agrees to further extension in writing. Please report at Lupin Ltd.
O 198-202, New Industrial Area no. 2, Mandideep, Dist. Raisen. .

7. You will be covered under the Mediclaim Policy. This Policy covers self, dependent parents,
spouse, and two children, subject to a limit of Rs.1,25,000/- as defined by the policy.

This offer is conditional to the satisfactory completion of all regulatory/reference
checks/accuracy of the testimonials/medicai & health check-up etc. Please note that failure fo any of
these will lead to immedlate withdrawal of this offer letter,

Congratulations once again on your selection and we look forward to a long and mutually beneficial
association. :

Your’s sincerely

r?Lupx Limite
RI

Gen Manager Human Resources
LUPIN LIMITED

Registered Office; Kalpataru Inspire, 3" Floor, Oif Western Express Highway, Sanlacruz (East), Mumbai-400 055 Inda. Tel.: (91-22) 6640 2323

Co'Porate Identily Number: .24100MH1983PLC029442 www.lupin.com
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LUPINLIMITED 3}‘ *
198-202, New Industnal Area No. 2 : c
Mandideep - 462 046, Dist Rassen (M P ) ()

Tel +01-7480410800, 233385 LUPIN

COMPENSATION & DENEFITS

Annexure -
Name : Mr. Sagar Shravan Rewade
GRADE TE-1
Traince Officer -
DESIGNATION Shift Production API
PM PA

BASIC 11,000 132,000
& HRA 550 6,600

CONVEYANCE ALLOWANCE 1,200 14,400

ADHOC ALLOWANCE 2,800 33,604

MONTHLY SALARY [A] 15,550 186,604

BONUS 24,000

ANNUAL BENEFITS [B] 24,000

PROVIDENT FUND (12%) 15,840

GRATUITY (4.81%) 6,349

ESIC (4.75 %) 8,864

TOTAL RETIRALS [C] 31,053

COST TO COMPANY [A+B+C] 241,657
O 1 In-addition to the above, you will be covered under the following Schemes as per

Company Policy: .

s Mediclaim Policy : This Policy covers self, parents, spouse and two children,
" subject to a limit of Rs.1,25,000/- as defined by the policy. '

Group Accident Insurance Policy : The Insurance coverage for this grade is
" Rs.5,00,000/- as per Company Policy.

2 All payments are subject to the provisions of Income Tax Act,

b

AJ wumﬁh
General Manager - Human Resources

LUPIN LIMITED
Registered Gffice Kalpataru Inspire, 3* Floor Off Weslern Express Highway, Santacruz {Eas), Mumbai-400 055 India. Tel.: (91-22) 6640 2—3;3
Corporate idenlily Number- L24100MH1983PL0029442

www.lupin.com
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@kotak Kotak Mahindra Bank

Date: 02-AUG-2022
Ref No: 152867

mg, Sector 3 Kharghar, Navi Mumbai

Dear HEMANT,

We are delighted to appoint you as Manager, M3 with effect from 29-SEP-2022, or from your date of reporting to work whichever is earlier. This letter of
appointment will cease to have effect if you do not join by 29-SEP-2022.

1.

Remuneration - The details of your remuneration are enumerated in Annexure A. Your remuneration will be paid at such time and in such manner
as set forth in the policies, rules and regulations of Kotak Mahindra Bank Limited (herein referred to as the Bank).

Location - You will initially be posted at our office al Kotak Mahindra Bank Ltd ,0658-Mumbai - Ghatkopar (East)-MAH, but you may be deputed
at any other office / branch of the Bank or any of its associate companies or any other location and your services are liable to be transferred to any
subsidiary or associate or affiliate company. As a Kotakite, you will perform such duties as are assigned to you by the Bank from time to time relating
to the paosition to which you are now appointed and to which you may be transferred/ promoted in future.

Conditions of appointment:

34 Your appointment is subject to your providing, inter alia:
a. Arelieving letter from your previous employer relieving you from your duties.
b. A copy of the last pay slip from the previous employer.
c. Proof of date of birth.
d. Photocopies of Qualification documents
e. The Bank’'s application form complete with photograph.
f.  Proof of identity (either Adhaar card, passport or voter's id)
g. Satisfactory Background Verification report conducted by the Bank upon your joining.
h. Copy of AMFI/NISM certification (if applicable)
i.  Copy of IRDA certification (if applicable)

32  Your appointment is also subject to your submitting a 'self- certified medical fitness declaration’, format of which will be issued by the Bank.

Probation - Your appointment is subject to a probation period of & Months. Permanent placement with us is contingent upon your successful
completion of the probation. During this period, your employment may be terminated by the Bank or by yourselfl by giving 1 months' nolice to the
other.

Working hours, Leave and Holidays:

5.1 You may be required to work on staggered timings / shifts, the timings for which may be altered from time to time or in case your role
determines, you may be required to work remotely either fully or partially, or full time from office or field working, as per the Bank's 'Remote
Waorking' policy and 'Shift Allowance' policy.

52 As a Kotakite and in view of your position and role, you must effectively, diligently and to the best of your ability perform all responsibilities
and ensure results. There may be times when you will be expected to work extra hours when the job so requires,

53 The hours of work, holidays and paid leave will be in accordance with the Bank's rules and policies. Please note, that if you absent yoursell
from the services of the Bank without prior written permission of the appropriate authority or oversiay sanctioned leave, for the number of
days defined in the absconding clause of the Bank's 'Exit Policy', you will be deemed to have abandoned the services of the Bank and your
services shall be liable to be terminated by the Bank forthwith.

54 Absence from work or disability in performing your duties beyond the period of leave to which you are entitled to under the rules, shall be at
the discretion of the management, and the same will be without any remuneration. You shall faithfully observe all the rules and regulations of
the Bank and comply with all reasonable orders of your managers and attend 1o your duties punctually at such place or places, as you may
be required.

Governance and Code of Conduct:
6.1 As a Kotakite, you shall abide by the Kotak "Code of Conduct” which is built over 4 Pillars of Care, upholding the foundation of Trust. The 4
Pillars are:
a. Care for my Colleagues - You shall ensure that you foster equal opportunity, observe diversity and inclusion, create a harassment free
and productive workplace. You shall refrain from financial dealings between colleagues, relatives and others and ensure disclosure of
personal relationships and relatives from time to time as mandated under the policy.

Kotak Mahindra Bank Ltd.
CIN: L65110MH1985PLC0O38137

Kotak Infinii, Building No. 21,

Zone 4, 2nd Floor, Infiniti Park, Registered Office:

Off Western Express Highway, 27 BKC, C 27, G Block,
General AK Vaidya Marg, T +91 22 66056825 Bandra Kurla Complex,
Malad (E), Mumbai 400097, F+91 22 67259071 Bandra (E), Mumbai 400051,

Maharashtra, India. wiww kotak.com Maharashtra, India
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ANACON LABORATORIES PVT. LTD.

ISO 9001:2008, 1SO 14001:2004, OHSAS Certified Organization,
Recognized By Ministry Of Envlironment & Forasls (MoEF), New Dethl
Accradited By Quality Council of India

NABET - Environmenl Assessment
Authorised by Food Salely & Standards Authorlty of India Under FSS Act
Approved by Bureau of Indian Standards (BIS)

GSTIN : 27AADCA0435B1ZE v R MoEF :

Ref : ALPL/HR/2019-20/43 Date : 18.09.2019

TO WHOM SOEVER IT MAY CONCERN
(Experience Certificate)

This is to certify that Mr.Swayam Gadbail has worked in our organization as a “Field
Chemist ” in Monitoring Divison from 01.12.2018 to 14.05.2019. He has resigned from
the services of the organization on his own accord.

We wish him every best in his future endeavors.

For ANACON LABORATORIES PVT. LTD.
W

M.Irfan Sheikh
= Oificer- HR — -

—— ——

Head Office ; 60, Bajiprabhu Nagar, Na :

. : 60, » Nagpur-440 033 Indla Ph.:(0712} 2242077, 9372404924 E-mall . ngp@anacon.in, Info@anacon.in
I?::b. PInIHNo.FP-:iJI,:lS.Fuod Park, Butlbor) 5 Slar Industrial Estate, Negpur - 441 122, Mob. : 9373287475 E-mail ; Iabngpganacon.in
g pllﬂl_l elplines : Tachnical (8373287475), Accounls Divislan (9326960081, B372960079), Administration (9372960078),

-mall : support@anacon in, You may also vislt us at www.anaconlaboralories com

Branches : Maharashtra | Chhattisgarh | Madhya Pradesh | Jharkhand | Dalhi
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Ref: 2017/07/15/plexoy/intern/1 0 Date: 2017/07/15

CERTIFICATE OF EXPERIENCE

This certifies that{Mr. Swayam Gadbail has'done internship at PLEXOY powered
by AMBIGUX Pvt. Ltd. from dated 15" June 2017 to 15 July 2017 on Networking and
Business Administration Under the guidance of Mr. Amey Dalvi,

We have found him a self starter who is motivated, duty bounded and hard working,

e e —

He work sincerely, completes his assignments and his performance was par Exceflence;

We wish best of luck for his future.

For AMBIGUX Pvt. Ltd.

Amey DalviFgr Aa¥ZI0ULA PYT, LTD.
(HR Manager) ‘

Direttar,

AMBIGUX Pyt, Ltd.

Regd Office: 1* Floor, Room No 6, Shiv Shakti Chawl, Jaibhim nagar,
Santosh nagar, film city road, Goregaon East, Mumbai - 400065. Mob .no -9867038174
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. s BHUMIKA enTERPRISES 8055217879

d E ' Office Add:-Talegaon Chakan Road,Near Saraswati School,Induri,
“  Tal:Maval,Dist:Pune,410507 bhumikaaenterprises07 @gmail.com

Name:-m

EID Number:- '
i D.0.B:- 13 -08-(997 sex- M le

j_" ' Blood Group;- [T

Unit:- Top Band India Pvt.Ltd /
D.0.J:-

Authorised Signitory
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DELIVERING GROWTH

Date : 29-Nov-22

Name :PRIYANSHU GAJANAN BAGHELE
Address : LOYA NAGAR ,DHAMANGAON RLY TQ,DHAMANGAON RLY DIST,AMARAVATI 444709
Employee Code : AS577545

Dear PRIYANSHU GAJANAN BAGHELE,

APPOINTMENT LETTER
We are pleased to appoint you in our organization as FIELD EXECUTIVE (Grade — E3 ) in the RURAL
LENDING MICRO FINANCE SALES department subject to the following terms and conditions:

1. You are required to join our organization on or before 02-Dec-22 and your place of work shall presently
be at YAVATMAL

You will be on orientation period till Probationary.

The responsibilities and tasks assigned to you under this Appointment letter synchronize with the definite
timeline schedules for completion of various project assignments mutually agreed by our Company, with
our esteemed client. As our employee, you shall perform your services in a professional manner and shall
ensure that the time bound tasks are substantially completed within the specified tenure, as may be
mutually agreed, and reviewed on case-to-case basis by your Reporting authority. Depending on your
performance and track record to complete the individual assignments within the definite timeline, fresh
tasks for completion shall be assigned/renewed. For employee’s joining in government / semi government
/ RBI guided projects; if under any circumstances the operator ID / criteria fulfilment parameter is
suspended / barred / disqualified, then the employee's engagement under this appointment letter will
come to an end with immediate effect without any liability except for the legitimate dues payable by
Quess.

2. Your remuneration would be set as follows:

Salary Annexure (Per - Month)

Particulars Monthly (Rs) Annual (Rs)

Basic 6212 74544

House Rent Allowance 3106 37272
Special Allowance 2231 26772
Gratuity 299 3588
Employer PF Contribution 1283 15396
ESIC Employer 449 5388
Mobile Allowance 500 6000
Bonus 1750 21000

Total Amount 15830 189960

Rupees Fifteen Thousand Eight | Rupees One Lakh(s) Eighty Nine
Amount In Words (Rs) HuFr:dred Thirty Only ® Thsusand Nine Hundr(et):i Sixt?/ O‘r/ﬂy
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b)For outgoing students progressed to higher education: Provide Proof like admission letters or
identity cards or higher degree certificates for

1.Ku.Aakansha Khair

2.Akshay Bayaskar

3.Vishal Kambe

4 RAGINI RAUT

5.BHARTI KUMARE

6.Ku. Aakansha Sandip Chaudhari

7.Lalit punse

8.Saloni Surendra Masurkar
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Dhamangaon Education Society's
(Hindi Linguistic Minority Educational Institution)

Adarsha Science, J.B. Arts & Birla Commerce Mahavidyalaya

Dhamangaon Rly., Dist. Amravati, Maharashtra, India-444709 ==
NAAC RE-ACCREDITED ‘B++' GRADE (CGPA 2.81)

B 07222237045  Fax: 07222237087 e-mail: amvdmn2010@gmail.com
Principal :
Dr. Yogendra B. Gandole D 9421737928 (M) B 07222238085 (R) e-mail: ygandole@gmail.com
No. Date:

5.2.1 DVV Clarification

This is to certify that name of Mr. Prajwal D. Bayaskar is wrongly
mentioned as Akshay Bayaskar while providing details in data template
(5.2.1)

Dr. Y.B. Gandole
PRINCIPAL
Adarsha Sclence, JB. Arts
& Birla Cemm. Mahavidyaloya
Dhamangaon Ry

Website: www.adarshamv.org

Address: Anjansingi Road, Dhamangaon Railway, District Amravati, Maharashtra, India 444709 III l
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Student's
Signature Principal
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| Addres ENREEED - .

Aripai Jolra (f)

[l_n'ln:r ;l Birth 2% - 12 -'-';-ﬂf't
Endl, Mo \EV\OE2 63
COns, 'ﬁ.r' f_-
DN VT4

Year |m:ﬁ|m'

e —— e ——

201

2030 | gety | yoW\V | ffumtl
201D i
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