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Adarsha Science, 1 B Arts and Birla Commerce Mahavidyalaya, Dhamangaon

ailway
INTERNAL COMPLAINT COMMITTEE
Policy document

The Internal Camplaints Commitiee (1CC) is established in Adarsha Science, 1. B. Ans and
Rirla Commerce Mahavidvalaya, Dhamangoon Railway on 07.07.2017 under the University
Cirants Commission ( Prevention, Prohibition and Redressal of Sexual Harassment of Wamen
Fmplovees and Students in Higher Education Institutions) Regulations, 2015. Tt comprises
students, a Presiding Officer, two or three facully members from each faculty, and one
outside member from a non-govemmental organization or association committed to the cause
of women or a person familiar with the issues relating 10 sexual harassment, nominated by the

Fxecutive Authoriy
Objective of Internal Complaints Commitiee:

s To provide a safe and secure work environmenl 1o every female worker and girls
students

e To toke consistent sction for prevention, prohibition and redressal of complaints
received regarding sexual harassment and gender discrimination of women personnel
at the workplace.

s To make recommendations to the management to lay down procedures for the
prohibition, resolution, settlement and prosecution of acts of discrimination and
sexuil harassment, by the students and the employees,

» To forceful implementation of the policies relating 1o the prevention of sexual
harassment

» Sirive to resolve complaints by the aggrieved complainant, and henceforth,

recommend actions to be taken by the employer.

ICC in Adarsha Mahavidyaluya deals with cases of sexual harassment of the students or

employees in the college and provides mechanism of dispute redressal.

lts promoters the empowermenl ol wonen and has zero tolerance for any kind of sexual
harassment. 1CC diligently works towards providing o secure environment 1o students,

teaching and non-tesching stall. Complaint boxes have been placed in the college premises.



Sevunl Horpssment defined as;

" which is persistent and which
"An unwanted conduct with sexual underiones if it occurs or ¢ e
demeans, humiliates or creates a hostile and intimidating environment or 15 Calc "
nduce submission by actual or threntened adverse consequences and indul:ﬂsl H:H:r'- E'DIE or
mare or all of the following unweleome acts or behavior (whether directly or by implicehon

nameiy:

* Ay unwelcome physical, verbal or mon-verbal conduet of sexual nature

* Demand or request for sexwal favors
= Making sexually colored remarks

*  Physical contaet and advapces

*  Showing pormography”,

Internal Complaints Committee Members (2017-18)

&8r. Mo, Name of the Member Designation [ Phone Number

| Dr. Y. B. Gandole, o Presiding Officer | 9421737928

I
2| Dr. Anand Naranje, o Coordinmter Member 9579346013
| 3 | Ku. Mndhul i I{u_pum Wy Bosersar, Phiysiall Edpation Member 9823333699
4 Ku. Ashwina Rangari, oo o st Member 2403116400
5 Dir, Sﬂ.lljﬂj-' F:I:I.-EJ'].l_lb.rn. al Kaghih Member 98222170208
6 Dr. ﬁipll_t Shrtlngare, [ - Member 9423608667
7 Chetan Kothari Social Worker Member C M234255T1
b Ku. Anushri Nagpure

. Metibér 9112808312
| Studlent, BSc(Zoology ) Stwedent Represeniative }

Internal Complaints Committee Members (2018-19)

Sr. No. | Nume of the Member Designation Phone Number
1 |Dr.Y.B L Gandole, p.b.,..,d Presiding Officer | 9421737928
|: 2 _ Dr. An:nﬂ Naranje, i Cu-nrdinany | h'itrghcr 957946013
| 3 ~ Ku, Madhuri I{npuiw:.:r Urectur, Py Kbaestion | Member 9513333699
4 Ku. Ashwina Hang:n.. Theps, al Nluth M“.!“lhr 9403116400
5 Dr Sanjay YT ——— Member 9812270208
| 6 |Dr Dipak Shrungare, pe. e — . Member 9423608667
7 Chetan Kothari EI.ll:lhiWnrhtr Member 9423415571
§ | Mr.Yuvraj Soni Member 9112808312
Student, Se(Luulvgy) Stwident Representutive




Internal Complaints Committee Members (2019-20)

Sr. No. | i
Name of the Member Designation | phone Number
; j - “ "l: M — S
3 r. V. B. Gandole, rcps Presiding Officer | 9421737928
: E Dr Anand Naranje, i Coenrilimator ‘Member 9579346013
3 I'-u Madhuri Ropulwar, i, pysi [ M'EI'I';'L'!:I' 95233133699 |
| 4 | Ku. Ashwing ".-1,“2“;:'1_ -y "”-Inlh Mﬂmhﬂ- _-_gq_ﬂjl ]Hﬂ,n |
: S | Dr. H.mn_n\ Ptil, Do of tagies Member 9822270208
i I.".lr, I}I]mk ‘\h:"u::l.;;lm. Ueyst, aF Exameanicn o . M,;m_h:r 7 ﬂd_zmm" 7 |
7 l’_ Il-tl‘:-m I’\.ﬂ-"l.lrl Social ‘lﬁrnrl.cr _Fi-ic_-.n;_hr.-r ﬁf"-ﬂIﬁTl |
8  Ku. Megha Panpaliya B - I YROK3
e Muihie 9112808312
| Btudént, ALCom, (Commerce) Scuibeit Represenistive
Internal Complaints Committee Members (2020-21)
Sr. Mo, Miirie of the Member _I}uign]tinn Phone Number
I | Dr. Y. B. Gandole, rrap Presiding Officer | 9421737928 |
1 Dr. Anand Naranje, wac Co-sedissir Member 9579346013 |
3 Ku. Madhuri KopulWar, i, syt Educien Member 9823333699 |
4 Ku. Ashwina Rangari, oo «f seam E-imber 94031 16400 |
_5 Dir. Sll'lju.}' ["HliiI, Iheful, al Eaglish Member m:l?m |
6 | Dr. Dipak Shrungare, mee o o Member 9423608667
7 Chetan Kll[_lll.!..rl Snciul Worker Member 9423425571
8 Ku. Anju Dhanake
i Member 9112808312
| E'Iud_l!ﬂﬂ. Ii5e. (Eoalopy) Stodent Representative
Infernal Complaints Committee Members (2021-22)
| Sr. No. Mamo ui'thi'.- Member Designation Phone Number |
| R S | I
‘ 1 Dr. Y. B. Gandole, rriscis Presiding Officer 9421737928
. i_ Ilr Anaml H'anl U € 1A Cu-enlinator __ F-'ll;n'l_'[_lcr B [ 9579346013
3| Ku. Madhuri H’.unulwun v, Py sl Eddmrotion Member 9823333699 |
4 l{u .ﬁ.‘-h“'ll'l.l. l-hm;;n l'l-,. Uy, of Abasn Member H-Ilﬂl, [Hﬂl}
5 l]r Eunjny Patil, oo, oF Eglish | M:mb:;r 9822270208
_ vl.fr — l]r [hpuk Shru M, (el Frmsmiinis hember F421608667
I T f hictan Hullmn '--ln-lH Warker Mt_mb:F ‘l-lij-iigq_'?l
H | Mr. Pr ajwal Arckar o =
Member

I_ | _E_IIJI]_I:'I:I_I. I'J.l._ullg._. lt'uumuful_!'inludm_l H_r|-mr_|_|.t_1_l_i:r_l




Funetions of the Internal Complanis Commitiee

; onstituted, plays a pi
The Tntemal Complaints Conumittee onee constituted, ph

; ! e &
tmplementistion of e jrreshvastivis af the workplace, A gen

votal role in the effective
eal list of duties of the Committee

I8 enumerated a5 follows:

vl ace
Implementation of the Anti-Sexwal Hasassment Policy at the workpl -
it case files at their
Submit oo Awneal Report {Inchudng details like the number of r

dispasal, elc |

Bring aboul awareness shout wiit comyirises "sexual harassment’ at the workplace by

way of workshops, posters, documents, nolices, SEMInars, ¢ic.
Publicize the policy framework effectively
Provide the vietims with u s/ and secessible mechanisn of complamt

Imitiation of inguiry at the earliest
Redress the compluints in i Judicious manner
Provide interim relief 10 e complainant

Provide an eppontunity for conciliation wherever possible

Stuck 10 the principles of natural justice at all stages of the proceedings Whenever
required, forward the complaint 1o the pence

Submit the nquiry report along with recommendations

Maintain confidentiality in regard 1o the proceedings taking place before the

Committee

Timeline of the Complaint

Submission of Complaint-Within 3 months of last incident

Notice 1o the Respendent-Within 7 davs of receiving a copy of the complaing
Completion of Inguire-Within 90 days

Submission of Report-Within 10 days of completion of the inquiry
Implementation of Recommendations-Within 60 days

Appeal-Withim 90 days of the recommendotions

We commil ourselves 1 5 soro-tolernee policy towards sexual harwssment and reinforee our

commitment 1o making our compus free from discrimination, harmssment, and retaliation or

sexunl assault st all levels If o sudent, faculty member or non-faculty staff member faces



any discomfont under the

above-mentinned heads, he or she can directly approach the
COmmities,

An aggrieved person is required 1o submit a writien complaint o the ICC within three months

ise of a series of incidents within a period of three
months from the date of the Js; icident. Provided that where such complaini cannot be made
tn wtiting, the Presiding Officer or any Member of the Internal Complaints Committee shall
render all reasonable assistance fo the person for making the complaint in writing. For the
the ICC could extend the time limit by a period mot
mofitls, i it is satisfied that the circumstances were such which prevented
the person from filing a conypkaint within the said period. Friends, relatives, colleagues, co-
students, u paychologist, o any other associate of the victim may file the complaint in

situations where the apprieved persan i unable to make a complaint on account of physical
or mental incapacity or death.

from the date of the incident, and in ¢

reisons accorded m the Wriling,

exceeding three

The complainant may contact the commitiee membsers through the given e-mail ID or phone
numbers,

arala delendl,
ey ?htnldﬂ !ﬂ:p
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Dhamangaan
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Adarshi Seivner, 1, B Arts and Birla Commerece ;

Railwuy
X ‘ammittee
Working Rules for Internal Complaints Co

Prevention, Prohibition and
In patsoamce of the Sexial Hiarassaent of Women o Warkplace ( | g——
Redressald Act 200% and the Rules framed there umler, the Institute hﬂ‘! ¥ B
following procedure fior determimng eomplamnts filed to the Internal E‘um;_ﬂnﬁnts e
(ICT) wonstituted under the Act The procethire complies with the basic principles o

: . : in individual
ustice. and fair play. and has 10 be adhered w0 in all complaints, though,

: N . , : ake exceptions
complmnts, for reasons 10 be statid in writing, the 1CC reserves the right to mak “F
fe the: provedine sinted hetennder

1. Any agprieved WINTEEN ey moake. i writing, a complaint of sexual harassment at

workplace 1o the [CC within a period of three months from the dite of incident and in case of

A wenies of Incidents, within g retiod of three months from the date of last incident. copies
of a written conplaing should be submitted 1o the Commiitiee or any of its members along

RECE and supponting documents, Additional documents and list of wilnesses
an be submitted 10 1CC a1 a Liter #age during the proceeding.

Provided that where such complaint cannot be mad

other member of the 1CC shall rendes all reasonahl
complaint in writing.

e in writing, the Presiding Officer or any
€ assistance to the woman for making the

be recorded Lunﬁting.nmmmlﬁm

ed that the circumstances were such which
ling a complaint within the said period.

mil exceeding three months, if it Is satisfi
prevented the womim from f

= Any complaint received by the members should be

immediately forwarded 1o the Presiding
Officer, and this priest

e notified o other committee members at the earliest and not later
than 3 days and a meeling should be called for discussing the marter,

3. The Committee shall discuss and decide on it Jurisdiction to deal with ¢

the complaint prima facie and recommend
taken in the matter

he case or reject
W the Institute that no action is required 1o be

4. Notice shall be jssued 1 the tespondent within 7 worki

ng days of receipt of the complaint
and 10 working days shall be giv

en for subimission of reply (nlong with the list of witnesses
and documenis, )



3. The Committee will provide assistance to the aggrieved woman, if she so chooses, to file a

police complaint in relation to an offence under Indian Penal Code

6. The Committee may, before initiating an inquiry, af the request of the aggrieved woman,

tuke steps 1o settle the matter between her and the respondent through conciliation.

7. No monetary settlement shall be made as the basis of conciliation. Where a seitlement has
been arrived at, the 10C shall record the senlement so arrived and forward the same to the
emplover for necessary complinnee.

8. The Commuttee shall provide the copies of the settlement as recorded under (7) to the
aggrieved woman and the respondent. Where a settlement is arrived at, no further inguiry
shall be conducted by the 1CC,

G, If conciliation is found to be not feasible, notice will be issued to both parties for hearing.
10, The Commiltee may direct the Registrar to ensure the safety and protection of the

aggrieved woman if and when required
11. As an interim measure, ICC may recommend

a) The transter of the aggrieved woman or the respondent to another section or Depariment as
deemed fit by the Comminee.

b} Girant leave to the aggrieved woman up to a period of three months or

&) Restrain the respondent from exercising any administrative authority or supervision
academic evaluation of the aggrieved woman.

d} Grant such other relief to the agerieved woman as the case may requine,

12. The Committee shall proceed 1o make inguiry into the complaint in accordance with the
provisions of the service rules applicable o the respondent considering sexual harassment as
misconducl.

13. The Presiding Officer shall convene the first hearing of the enquiry. The respondent, the
aggrieved woman, and the witnesses shall be intimated a1 least 7 working days in advance in
writing of the date, time and venue of the enquiry proceedings. The subsequent proceedings
may be on a day-1o-day basis, 10 be decided by 1CC.

14, The Committee shull provide reasonable opportunity to the aggrieved woman and the

respondent for presenting and detending her/hus case,



13 The Commitiee may i any time dunng the ﬂ’q“in’. ch::dmg& Fﬂmm e rm.ltﬂ.
face examination of the respondent and the aggrieved woman andlor their mllnnsus kﬂ{:mg
in view the need 10 protet the aggricved woman or the witnesses from facing any serious
health and/or safery problems be in the interest of justice. The aggrieved woman/respondent

. : b i, i iven.

has 1o submit the written wepiy before the comminiee within the specified time g
- . : wired, the

17. The Commitice shall have the nght 1o summon, os many times as req '
respondent, agprieved wWaman andior any wilnesses for the purpose of supplementary

testimony and/or clarifications.

I8 The

onmmittee ghall have the

power fosummoen any official papers or documents
pertaining 1o the

dggneved woman as well as the respondent,

19. The past sexual history of the a

gerieved woman shall not be probed into as such
information shull] be deemed irrelevapnt

W0 & complaint of sexual harassment,

e shall have the right 1o terminate the o
exX-panty decision on the complaing,

20. The Commine quiry proceedings and to give an
should the respondent fail, without valid ground, 10 be
present for three consecutive hearings convened by the Presiding Officer.

21, The apgrieved woman and the respondent, or iny one person on herhis behalf, shall have
the right 10 exumine written transcripts of the recordin

25 with the exclusion of witnesses'
Names ang

rieved woman and/or the respondent
a member of the academic or non-
No person who has been found guilty of sexual harassment shall be accepted

95 a nominee. The aggricved woman'respondent should inform
specifically

ilentities. Any person fominated by the agg
on herhis behalf shall be {only) either a student, or
teaching staff

the Presiding Officer
Officer shall allow access 1o
days in advance to each of the
lime, however, can the concerned parties take these

if they wish to exercise this right. The Presiding
such documents on specilic date to be intimated at leas Wi
parties concerned. At no point in

documents oulside the offiee.

21 The aggrieved woman and the respondent shall be responsible for presenting their

witnesses before the Committee, However, if the Committes is convinced that the absence of
disputes is on valid grounds, the Committee shall adjourn that
particular meeting of the Committee for a period ot exceeding i
adjourned shall be conducied thereafter, even
said ndjoumed meeting without prior

cither of the parties to the

ve days. The meeting so
if the person concerned fails 1o appear for the
intimationvalid ground.



23. All proceedings of the 1CC shall be recorded in writing the record of the proceedings and
the statement of witnesses shall be endorsed by the persons concerned as well as the
committee members present in token of authenticity thereof. In case the minutes cannot e
reduced in writing the same day, as audio recording of the proceedings may be made. and the
written proceedings will be authenticated on a next available opportunity.

24, If the aggrieved woman desires 1o tender any documents by way of evidence, the
Committeg can supply true copics of such documents to the respondent. Similarly, if the
respondent desires 1o tender any documents in evidence, the Committee shall supply true
capies of such documents to the aggrieved woman

25 In the event the Commuttee thinks that supplementory testimony is required, the Presiding
Officer shall forward 1o the persons concemed a summary of the proceedings and allow for a
time period of seven days submitting such testimony, in person or in writing, to the
Commitiec,

26. The aggrieved woman and the respondent shall have the right of cross-examination of all

witnesses. However, such cross-examination shall be conducted in the form of written

questions and responses via the Committee only. The respondent shall have no right to

directly cross-examine the aggrieved woman or her witnesses.

27. The respondent/nggrieved woman may submit to the Commitiee, a written list of
guestions that he/she desires to pose to the aggrieved woman/witness. The Commuittee (1CC)

shall retain the right to disallow any questions that it has reason to believe to be irrelevant.
mischievous, slanderous, derogatory or gmd:r-insensiﬁve.

28. Amicus Curie can be called for helping the committee if and when required.

29. After concluding its investigation, the Committee shall submit a detailed reasoned report
oy the Institute,

30. If the Committee finds no merit in the allegations, it shall report 1o the Institute.

31. In the event the Committee finds that the allegation{s) against the respondent have been
proved, it shall recommend the nature of action 1o be taken by the Institute. The following

actions may be recommended:
a. A wrilten apology

b. Waming



¢. Reprimand or censure

d. Withholding of promaotion

e. Withholdimg of pay nise or increments

Undergoing a counseling session

g Carrying out of community service

h. Tenminating the respondent from service

- Any other punishment according o the service rules applicable to the respondent

32 When the Committee arrives a1 the conclusion that the allegation against the respondent is
malicious or the aggrieved women or any other person making the complaint has made the
complaint knowing it to be false or the agprieved women or any other person making the
complaint has produced any forged or misleading document, it may recommend to the
Institute 1o take action spainst such flsification.

33. Nothing precludes the Institute authority from taking cognizince of any new fact or
evidence which may arise or be brought before it during the pendency of the inguiry
proceedings or even after the communication of the findings to appropriate Institute
authorities.

34, If the allegation(s) isfare proved against the respondent, the Commitiee may direct the
Institute 1o ensure the payment of compensation to the aggrieved woman by the respondent,
The determination of compensation to the aggrieved woman shall be decided based on the
following facts:

i. The mental trauma, pain, suffering and emotional distress caused to the aggrieved woman,

tt. The loss of career opportunity due to the incident of sexual harassment. iii. Medical
expenses incurred by the victim for physical or psychistric treatment.

iv. The income and financial status of the respondent
v. Feasibility of such payment in lumpsum or in installments
33. The Institute awthorities will file o complinnce report to the Committee within 30 days of

issuance of such recommendation,



36. 1CC shall have the necessary powers 1o take suo motu notice of incidents of sexual
harassment and/or gender injustice in the Institute campus and act against the same in such

manner as it deems appropriaste,

37, The adentity of the aggrieved woman, respondent, witnesses and proceedings of the
Committee and its recommendations and the action taken by the Institute shall not be
published, communicated, or made known to the public, press or media in any manner and it

will be outside the purview of the Right to Information Act, 2003,

38. No legal practitioner will be allowed to represent either the aggrieved woman or the
respondent in procesdings before the Complaints Committee.

39, The Committee has the powers of a civil court in the following cases

i. Summoning and enforcing the attendance of any person related to the incident.

i, Requiring the discovery and production of any documents.

iii. Any other matter relating 1o the incident as decided by the Committee from time to time.

40. The aggrieved woman or respondent may prefer an appeal 1o the competent authority.

President 1CC Coordinator ?rhﬂp:l
1AL So-arfnistor
Adarsha Sel. J. B, Arts and pdzrasha Biencd,
Birla Commerce College Jalramdas B2 rhl;ﬁ:'iﬂﬂ:_ﬁ' N

Dhamangaon Rallway Biria Commane - Riy.



Compaosition and Duties of the Internal Complainis Commitiee

Tettraluction

I the past few dévades, the role of the Indian women fas undergone a definilive change,

from traditionally being responsible for fostening and nourishing the family, they are now
seen wisrking i almost cvery feld to generhie meome and support their family.

This cmpowerment of woiien led to o el hat Ay it |l hegome II'IdfPCMﬂ“ and
confident to be able to safegnand themaelves under all circumstances. But the harsh reality till
today. 15 that more (han 30% of working women foce workplace harassment in the form of
sexual harsssmient, lewd remarks, nnwelcome gestures, or gender discrimination at least once
i their carcer. The majority of women workforce does not report sexual harassment either of

being wnaware of their nghts or many times due to the fear of facing social stigma or losing
their pobs.

Increasiag mcidents of sexual harassment of working women in all sectors in India created
the necessity of the Govemnment's inlervention to help in creating a safe work environment
for women. The Supreme Court in the case of Vishaka and Others v. State of Rajasthan and
Others (1997 (7) SCC 323), had laid down “Vishakha Cuidelines™ that had guidelines
relating 1o sexual harassment of women (il a historical picce of legislation was enacied by
the government. Thus, was born The Sexual Harassment of Women at Workplace Act
{Prevention, Prohibition, and Redressal hereinafter referred to as “POSH Act™) 2013, POSH
Act 2013 is India’s first codifred legislation specifically formulated 1o deal with three specific

purposes:
= prEvEslion,

» prahibition, and

* redressal
“Ihis women harassment Act came into foree on December 9, 2013, and is legally binding on

all employers and warkplaces

Foundatien of the Act
This India Sexual Harassment Act is mn extension of the Vishakha Guidelines issued by the

Supreme Court in 1997 and its foundation lies

1) Constitution of Indie: Article 14, 15 & 2]



23 UN Convention an e

(CERDAW), July 9, 1903

|.'|III1F1II:I1Illr| i _ﬂ," |."”“._r ol ”'l‘-l'-'l'jl"l'll.l'l.."lTll'll'I IIH_B.I'I'HI W-I'II'I"IEI
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The POSH Act was the need ol the hour s weomen Faced rampant harassmen! at workplace

sexual hrsssment Taced by wimen al the workplace has been recognized in this Act as a

violation of their fundmnenin) nghts geanted under the Indian Constitution.

Article 14 and 15 of the Constitution thal gunramees Right 1o Equality, as well as Article

“A - v i 3 . .
=13) that ensures Right to five with dignity, are the rights of a woman that are greatly

margimalized due to sexial hargssment.

With the implementation of (his Act, the responsibilily to provide a safe & secure work
enviromment 1o every female worker lics sqquarely on the employer,

Statutory Requirements nnder MOSH Act

he POSH Act is binding on all and mandates that all Public and Privale Sector
Ulrgamzations m India comply with ¢ertain statutory requirements. The onus to ensure POSH

at work for women lies on the employers and munagements and for this, they are directed to:
= Form an Internal Complaints Commitice,

* Prowide Penodic POSH Training on Sexunl Harissment law, and

* Develop an effective Complaint lodging and Redressal Policy.

bonow All about the Internal Complaints Committee

Under Section 4 of the POSH Act ot ol] workplaces with 10 or more employees, the emplover
must form an Internal Complaints Commitice (ICC). This is an obligation that must be
adhered 1o by public and private organizations. This initial in-house body plays the most
important role in ensuring the smooth functioning of the provisions of the POSH Law and
also wowards the fulfillment of its objectives. An aggrieved woman has to approach the 1CC
1o file a complaint relating 1o sexual harnssment. After receiving the complaint from the
aggrieved woman, the Comminee inguiries into the matter and accordingly makes

recommiendations.,
The Internal Complaints Committee's major lunctions cntail:
* Forcelul implementation ol the perlicies relating 1o the prevention of sexunl harassment,

* Strive 1o resolve compluints by the apprieved complainam, and




Emplovee Members

The mtemal complaints committee policy further specifies that the Internal Complaints
Committee must also have two or more members from among its employees. The prerequisite
for the selection of emplovees as members demands some legal knowledge or experience in
the sotial sector or commitied to the women's cause. These are desirable but not mandatory

a8 it may not be always easy o find sueh emplovees.

+ External Member

The POSH Act also specifies that the Sexual Harassment Committee must include an exiemnal
member from a non-governmental organization or association that is committed (o the cause
of women. The person thus nominsted must be familiar with issues relating 10 sexual
harassment, This provision has been carried forward from the Vishakha Guidelines wherein
the Supreme Court had prescribed such requirements. The notion behind this clause is to
bring about an outside perspective to the ICC and ensure transparency and authenticity to the

entire process.
Tenure of the Members of the Committe

Section 4(3) of the POSH Act specifies the teaure of the members of the Internal Complainis
Committes in the workplace. It specifies that the members along with the presiding officer,
shiall ot occupy the office for a period of more than three vears from the date of nomination-

When can a Member of the Commitiee be Disgualified?

Disqualification of the members of the Internal Complaints Committee is prescribed in the
POSH Act in detail. A member of ICC may be disqualified on the following grounds:

81 Disclosure of Confidential Information: If a member reveals the details of mamers which
are required to be kept confidential under the POSH Act then hefshe can be disqualified. 1f

the member discloses any one of these:

« About a complaint submilied 1o an ICC

 fdentity of the complamnant amdlor the respondent or wilnesses
= Details of inquiry proceedings

« Recommendations of the sexual harassmen commillee

» The action was taken by the employer



41 Conviction or Inguiry:

try i i i regarding any offence
If a person is convieted, or an inquiry is pending against him/her regarding
under any Law, then the member will be disqualified.

#3. Found Guilty:

; .kt roceeding is pendi
Similarly, if 2 member of the 1CC i found guilty, or any disciplinary p ding i3 pending

igainst such 2 person, then also helshe will be lishle 1o disgualification.

54, Abuse of Position:

I a member of the Tniemal Complaints Committee has abused hisher position, then their

deil, The continued membership of such a member in the 1CC
will not only deem 10 be deiri

disqualification is recommen

members for PoSH who are appointed from non-govermnmental

& are cligible for remuneration, An External Member of 10C is
bed fee or allowance of Rs. 200

organizations or association

entitled to receive a preseri per day in lieu of CarTying out

rERmeration is to be paid by the employer. Apart from this these
members also qualify for the reimbursement of travel cost incurred in travelling by train in

three-tier air-conditioned op air-conditioned bus and auto-rickshaw or taxi, or the actual
dmount spent by him on ravel, whichever is less, Moreover, the organizations are free to pay
external members,

hisher functions, This

mare than the minimum ecommended fee 1o their

What is the Procedure to File a Complaint with the Commiitee?

The POSH Act has kept a ot of flexibility when it

comes to filing o complaint and does not
prescribe any particular format for i,

Who can file a Complaint?
The complaint can be flid by the following [FEOTE:

1. ) The apgrieved waman hersell

2. b) In the cose of Physical Incapacity: Complainmmt's Relative,

Complainant’s Friend, Cg-
Worker, Officer of NCW or

SCW, or Any person who has knowledge of the incident with the

written consent of the Complainan

3. ¢} In case of Mental Incapacity: Complainant’s Relative,

Complainant’s Frignd, Special
Educator, Cuulified PeyclibatriziP

sychologist, Guardian/ Authority under whose care the



complainant is receiving treatment/care or Any person with the knowledge of the incident,

jointly with any person mentioned above,

4. d) In Case of Complainant’s Death: Any person having the knowledge of the incident with

the written consent of the Legal heir.

5. ¢) In Case of Complainant is unable to file the Complaint about any other reason: By any

person who has the knowledge of the incident with the written consent of the Complainant.

Specified Time Period
The POSH Act lays down specific guidelines aboul the timeline for a complaint of such
it can be filed within 3 months from the date of the

incident. In case it is not a single but a series of incidents, then the complaint needs to be filed
The POSH Act further provides that the
ee after recording the reasons for

sexual harassment cases and specifies that

within 3 months from the date ol the last incident.

time period of 3 months may be extended by the Commilt
doing so

Oviher Requirements

1. Six copies of the complaint are 1o be filed

2. Supporting documents and evidence, details of wilnesses
3. Details of the incident

4. Details of respondent

The written complaint should contain & description of each incident(s) & must include:
*» Relevant Date/s

= Timing/s & Location's

« Name of Respondent's

« The working relationship between the partics

Timeline of the Complaint

1§ Submission of Complain-Within 3 months of the last incident

2) Notice to the Respondent-Within 7 days of recelving a copy of the complaint

3) Completion of Inguiry-Within %0 days

4) Submission of Report-Within 10 days of completion ol the inquiry



e

5} Implementation of Recommendations- Within 60 davs
&) Appeal-Within 90 days of the recommendations
Powers of the Internal Complaints Committes

Sec 1103) of the POSH Act enumerates the powers of the Internal Complaints Committee,
The ICC is vested with the powers of 4 Clvil Court under the Civil Procedure Code, 1908 in
the follawing:

U311 ds entitled 10 initiate an inguicy into the complaint of a sexual harassment incident at the

workplace 2} It can summon witnesses and parties before the committee to give a statement

31 1 can sssert its powers and sinman evidence to be examined if it is deemed necessary (o
do 50 by the Commitge

Once the inquiry is completed and if the Internal Complaint Committee finds the person
gualey, it 18 well within iz right to preseribe the following ections:

-2} Initiate action against the culprit in accordance with the service rufes of the organization,

2. b) In the absence of service rules, it can take actions like a waming, community service,

withholding promation, termination, etc,

3.} It can deduct from the salary of the respondent as compensation to be paid to aggrieved

women. The POSH Act also lays down the criteria based on which the Internal Complaints
Commirtee shall caleulste the amount of compensation pavable,

The factors are:

I} The extent of pain, suffering mental trauma, and emotional distress caused 1o the aggrieved

woman, 2) Loss in-a career opportunity for the victim resulting from the incident of sexual
harassment.

3} Medical expenses incurred by the complainant owards the physical and/'or pevchiatric
tredtmient due 10 this incident,

4) Last but not the least, the allesed perpeirator’s Income and status, All such payment can be
awarded Lo the victim of sexual harassment ay 4 lump sum or in instalments, as is considered
judicious by the 1CC. In case the respondent fails t pay the amoum of compensation, the

1CC shall forward the case to the District Officer for the amouwd 10 be recovered as on arvear
of lund revinme,



prower of Internal Complaint Committee in case of Malicious Complainis

Every coin has two sides and same is with the cases regarding sexusl harassment; while most
of the complaints are penuine, yet there are some which are false and malicious. The POSH

Act has covered this fact and laid down effective guidelines for the Internal Complaints

Committee to help protect innocent people in such situations. A false or malicious complaint

can eastly be filed by a womun just to take revenge or malign the character of a male
colleague or undermine his success in work, and at such times it is the duty of the ICC to
cted. Once the Internal Complaints Committee,
aint had been filed with malicious

filed by a complainant, then it

protect the respondent from being unduly targ
after an inguiry, gels conclusive evidence that a compl
and that an untrue and fallacious complaint has been
shall recommend action against her. The POSH Act safeguards the right of an aggrieved
therefore, specifies that mere inability to provide adequate evidence
at is not sufficient to declare the complaint as being malicious.

us or not and must be determined by the Internal Complaints

mtent,

woman completely and
on the part of the complaina
soreover, a complaint 15 malicio
Commitiee after conducting an inquiry into the complaint.

ttee forward the Complaint to the Police?

Committee to forward the complaints

When can the Commi

The POSH Act has empowered the Internal Complaints

to the police under two circumEaNCes:
a sexual harassment case forwarded by the 1CC

I. The police are duty-bound 1o registration
09 of the Indian Penal Code (2) or other

within a period of seven days under Section 3
provisions of the criminal law.
vd the complaint to the police when a settlernent is agreed

9 The Committes may also forwi
sondent fails to comply with the condition{s} of the

ypon between the parlies but the res)
senlement.

What actions can be taken by the Committee during the pendency of an Inguiry?

The POSH Act also lays down specific guidclines regarding the pendency of a case. The
Internal Complaints Commitice, upon receiving o owrillen request, can recommend the
following actions during the inguiry pending o the employer:

|. Transfer either the aggrieved or the respondent to any other workplace.

2. Grant leave 1o the apgrieved women up 1o three months.

3. Any other relicl as may be prescribed.



After the 10C submits the report it is the onus lies on the employer to implement the

recommendations of the Intemal Complaints Committee.
Duties of the laternal Complaints Committee

The Internal Complaints Committee once constituted, plays a pivotal role in the effective

implementation of the provisions ot the workplace. A general list of duties of the Committee
us enumerated as follows:

* Implementation of the Anti-Sexunl Harpssment Paolicy at the workplace

* Submit an Awual Report (Ineluding details like the number of case files at their disposal,
cic,)

* Bring about awareness about what comprises *sexual hurassment” at the workplace by way
of workshops, posters, documents, notices, seminurs, ete.,

* Publicize the policy framework effectively

» Provide the victims with a safe and sccessible mechanism of complaing

* Initiation of inquiry at the earliest

* Redress the complaints in a judicious manmer

* Provide interim relief to the complainant

* Provide an opportunity for conciliation wherever possible

» Stick 1o the principles of natural justice o1 all stages of the proceedings

* Whenever required, forward the complaint to the police

» Submit the inquiry report along with recommendations

* Mamtain conflidentiality in regard 1o the proceedings taking ploce before the Commitiee
Know when Filed Against the Recommendations of the 1CC an Appesl can be

The complunant, s well as the resporsdent, has the right to file an appeal before the Court or

Trbunal aganst the recommiendations of the Intera] Complainis Committee within i period
of 90 divs

They can take this step in the following citcumstances: —

» Wecommendations msde by the Committee under Section 13(2) ie. when the allegations
hive not been proved and no action 15 o be taken,



» Recommendations made under Section 13(3) i.e. when the allegation has been proved and

action Is to be 1aken,

* Recommendatio i
tions made under Section 14 i.c. when a malicious complaint or false evidence

" L _ oo
as been found and action is 10 be taken against it

=1 mifinee
tecommendations made under Section 17 ie. when the penalty has been imposed for

publishing confidential information.

Consequences of Non-compliance with the Provisions under the POSH Act

As the POSH Act is legally binding on all organizations, nol abiding with the provisions

leads o far-reaching consequences,
ndatory obligations and one of them is constituling an

The employer is bound by cerlain
i failure to do so, the Act imposes a penalty of

Internal Complaints Committee. In case 0

50,000 rupees.
ihe same offence it would attract double penalty that is,

If in case there is a repetition af
revocation of the license of

100,000 rupees aind at limes may even lead 1o deregistration of

the concemed organization.
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Railway

Mecting of 10
Session-2017-18
Meeting Notice

Following members are hereby infarmed 1o remain present for the meeting on Monday D

12082017 i 1200 pan i Loalogy Deparimient

o

I Dr Y. B Gandole 05—

D A Chinehamalatpure M’

LDr A G Narunje =" _

¢ Dr- Dipak Shrungare (315
Ku S.V. Mahalle 5y I"-']uJ}:r_Hi .

1
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Date : 12.08.2017
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Adarsha Science, ). B. Arts and Birla Commerce Mahavidyalays, Dhamanga.n
Hailwmy
Seasion-1017-18
Mlinuites of Mecting
Meeting of 100 was organized on 17% August, 2007 at 100 prm in Zoology Department.
Five Members were present for the meeting and the following are the minutes of the meeting
The program will be erganized on Friday dated 9th Apeil, 2018
Ome Dy Workshop will organize on topic Women Pratection and laws”,
The meeting was ended witl vode of thanks Ly A 'AII
(N I{ i

ICCEIn-Cha

Note:- In this session 2007-18 No complaint was nof registercd
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Dhamangaon
Adarshn Science, J. B, Arts and Birla Commerce Mahavidyalaya,
Ratlway
Seasion-2018-19
Anti-sexun] Harssment  pmmittet

Mecting Notice

Following members are lereby informed 1o remain present fior the meeting on e
20102018 at §:00 pm in £oology Dgpartment.

e
1. Dr. Y. B. Gandole Hﬂ

Dir. AL Chinchamalatpure [}t’c‘f

. Dr. AL G Nnrlnjt_'f'l__

- Dr. Dipak Shmngnr{_j:i\gil .

Kn. S V. Maballe S5/ Vahalle

s
Date: 20.10.2018 %

Fa

(.

A=

L 1]




A T
darsha Seienee, 1 B. Arts ang Hirks Commerce Mahavidyaluya, Dhamangaon

Railway
Sexsion-20018-19
Anti-sevual Harnssment Committee
Minutes of Meeting

Meeting of 100 wis vrganezed on 20000.2018 at 1:00 pm in Foology Department. Five

Members were present for the meeling and the loflowing are the minutes of the mecting.

1) The program will be arganized on Friday dated 9th Apnl, 2021,
2} Ome Day Workshop will organize on topic “Women Protection and laws,

1) About the Program:

Information was given ahour progrom on Women Protection and laws was organized on 9th
Apnl, 2021 in IQAC Office Chairman summarized the report and express sahisfactory
remark.

The meeting was ended with voie of thanks.
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Hailway
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et
Anti-sexual Harassmicnt Committ

Meeting Nofice

i ing on Friday, Date
Fn!ll.'l\.'riw members are |1l.‘||'.'h:,- informed 1o remam Fﬂgm for the m{' £

2122019 ar 1:00 pm in Zoology Depariment
| Dr. Y. B. hnndulr L
2.Dr A l'.'h:nrhumnlll:[lur-r [ﬁlﬂ”/»{(

3 Dr. AL G, 1"||;|.|-;:||-_-u1__L F—-""‘I
P

Dr. Dipuk \hrung;n- T30)

9
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Date: 12122019 ll %
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Adarsha Scienee, J. B, Ari and Birla Commerce Mahavidyalava, Dhamangaon

Railway
Sewuhon- 200920
Minti-senunl Hrnssment Commitiee

Minutes of Meeting

Mecung of 100 was oranied on 12122019 pi |00 prin e Foology Departmcnl.

Six Members wiere presest {or the mgeting and the Bllowing are the minutes of the meeting.
11 The program will be organized on Wednesday doted | 2th February, 2020,

21 The program will orgaiee on twpie *"Women Violence like Acid Anack snd Lnespected
Abuse

31 The program will be organized o 12th February, 2020,

4} About the Program:

Information was given about progrom on Women Violence like Acid Atack and Unexpected
Abuse which was organized on 12 February, 2020 in eollege campus, Ad Jayashn Kute and
Miss hishori Katole (Counselor) guided on this occasion, Chairman summarized the report

an express satisfactory remark
The meeting was ended with vore of thanks

Date:
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Adurgha Science, ). 13 Arts i Hirla Commerce Mahavidyvalaya, Dhamangaon
Railway

Session-2019-20
Anti-sexual Harassment Committee
Minutes of Meeting
Meeting of 1CC was organized on 12,12.2019 a1 1:00 pm in Zoology Department.
Six Members were present for the meeting and the following are the minutes of the meeting,
U} The program will be arganized an Wednesday dated 12th February, 2020,

2) The program will organize on topic "Women Violence like Acid Attack and Unexpected
Abuse

3} The program will be organized on 12th February, 2020,

The meeting was ended with vote of thanks o

. .'('.";
Date; i ‘J:‘.



Adursha Science, 1. B. Arts and Birla Commeree Mahavidyalays, Dhamangaon

Railway
Session-2020-11
Anti-sexunl Harassment Committee
Meeting Motiee
The following members are hereby informed fo remain present for the meeting on Date

0512720 a0 1:00 pm in Zoology Deparynent.
I, Dr. Y. B. Gand W’

r. anilale s
2. Dr. A, Chinchamualatpure M

3 Dr A G Naranje ="

__o—-

4 Dr. Dipak Shrung:-n: ' 1#{-___

5 Ku 5. V. Mahalle 1_,“i"l..n! Mni‘.lfl”ﬁ'
Date: 04/1220
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Adnrsha Science, . I Arts amd Bivls Commerce Mahavidyalays, Dhamangaon
Railway

Sesshon-2020-21
Anti=sexnul Harassment Commitiee
Minutes of Meeting

Meeting of 10C was organized on Sth February, 2021 at 100 pm in Zoology Department.
Seven Members were present for the meeting and the following are the minutes of the meeting

17 All members o decide One Day Workshop on $th March, 2019 on the occasion of "World

fomens Day'
2y This Workshop munst be in two Sessions
1) To decide Chief Guest and resource person for this Workshop.
The meeting was ended with vote of thanks

(e
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Commerce Mahavidyalaya, D‘hlmnn;.nn

Adarsha Science, J, . Arts and Birla
Kailway

S¢ssion-2021-20212
Anti-Sexual Harassment Committee
Minuates of Meeting

A Meeting of 1CC was orgamized on 10.12.2021 at |00 pm in Zoology Department. Seven
Members were present for the meeting and the following are the minutes of the meeting.

1) The program will be organized i collaboration with Junior College and Women & Child
Co-Pradhikaran

2) The program will organize on the topic "Women Violence And Laws.

3) The program will be organized anfTth December 2017,

Uk

[CC In-Charge



ulatory bodies

i - epatutary! FER
1. Implementation ol plllilulllws of sttulary
F ATy i!ﬁmt‘llﬂﬂmﬂi
'“L‘afffﬂ.ﬁém ZAFAR MART
| e LN

iy DAL= Li0eed
ST L0 NeLCD

% IR
A A CUREING TIE MERATE 8 AT
[N L] 0N :mrnhmal..l-'drrﬂl-fﬂll!il*'
e ] Ty 1T rll'll-ﬂ"_'m”"‘_‘w T o i
N L W N pierrnlty Chrats R——
g e B iy Wiy kel e,
L8 ln..ﬂ—mﬂMp
il 1hqm-mnwn1li'wﬁﬁl“h
mﬂm-lp‘hrl.mhﬂ_ﬁﬂi—?‘.
3 lmﬂqﬂmhﬂﬂlm.ﬁf
i 4 iy i appss b sl il tbituind ir ey By o
-h-rmﬂm-mh—rmullhtu--
m---u,...-a-uu1-.rmmr.u.lm--l
mher gt nhesbeaul  dlsians, o g Wl o] RS
I e T LT ipakdomial e
sumeen, oich o weh welvpties, dewnd usiversti el b higher
vl e b | il i pa, bty hemival willsn ohe cemp
e be ] v o et ] SRS vt b et v

l.lmﬂw-pﬂl-iﬂnﬂﬂwmmﬂ

shmmomal avonapas 8 BE csiey) By pndiea
s by Elh--'lhn—-hmul'-_ﬂq:;:#::
iadelgr = il g b ikl & i D g bt s o] Ll

basjer
B Pl G Ve purg s uf (s Hagide s
|| L S
achpiber Dmean s b iy
e e, e et & o T
siminiey smiliikaon finan @ weeray aml whick,

| I Akt




Wisd wi i miotsirabedi s i “VipeChanller’ 1 ol af &
Ry il o b sy, el e o g
- VRIRN b ) e g
Willidem' wiins o Bigher mivaibonsd Fibass (i Wk a
EIEERAY @ wellagr. gi el lety, ot Mg g gl
EL v ol mtumdivg Lesling v degiee dprdvils, pougrakess eder
. Bt [0 | el by gty oliphaste
S N L
e o gy Y el
T e [P e e e
sslidy g i pnsaaly o sl il et iies which ot i i ety &
vere ween e, il i il e or b R fiear st
et b e ins] gq @ Batlwr i@ @ jidies Hisbesl ﬂ““m
B ) s sl by ke b i sk el sl ol
avdimaiy oisian gl wivh 1y B il el o] oy o DRl §
of dhate 08 pedarmmestd woa1 Bosdislp qﬁ-‘lhﬂ -
(R R T T g Ty e
ety ) My litery vy prams @ beslp o comsEund i@ l“":
frhath b bnrmment bigivhibei B ety sl ey saglanis in
ek ovam wven of kgl ol wech @ s AN Bl Uisneil dw
B idial Dabuarmibors | AIE TR, e D §ssmned o] b (IRCT, (hae Chpsstnl
ol ol dvade (WU tler Diemmsn Fhstan, Comeil (THEC),
lishoms @ el ol Apes bl Bramuh (H AR i indien
e TR m“ﬂn.ﬂulmnwllnﬂdm
st s | v ab ey 1 TT L g Py ol o il | CTL 0
ain | il St | gt | decsing @ sucils
b 'I'-lmnll.‘-rl-lumlrﬂﬂ‘ﬂll'ﬂﬁ.!-*.
Comtind et m Pesdradal Adl o 5 Bisin A, o etk Jeemed 4o b
wsliyiahy wedks Bl b ool e LG Ay, 1988, w0 e insiiaikon
st bally el B e el ol Parhmmdit b e o g degiers
B Puaishebls ingiadbss of Waggbag-
" Al g
& Uil g o g,
w Fiedis el wecmbdy sl isting whie raggiog.
w deky mabsrnr civesnl i iy sagping
= U-Hnud'hmqﬂnﬂl“m.
& Bupey i nly, passey b o pravisis bl
# Wasighel sestiaie
LI [ Y P
L o] wrnel fein;
0 Ak e B sl ellinees o umasl sllercn
O LT P T
& Lwirianad i
-
*

1 HEvwicgy ppsnsl prarpety
waisiiial ieiimblseas;




s Adissiigs o cvmmil amy or ll of the showe mentined o Fences against ihe

vl
« el or pevchokagical bumiliation;

49 il siTemors folflowing from e definition of "Hagging™

B Mlewvaers lar prubibition af regging st thr instiiwrion bvek-

1 it atasn shall sricidy ahaerve ihe provissns of the At of the Cemtral
Crvernment wml (he Stae Chovermments, i any, or i crecied, m
PRy o o cogniabic elfenec wslor te law on o par with mpe ard aiher
st aganns womes and ilfrestment of persony belonging 1o the SCST,

_ arel prshibinting raggiig i all its Forma in all msdibetions.

7 Ragging im all be Tormw il be witally lanmed in the onlie insliuton,
wihing e deparmesin, oo iluest umis, all b8 premises {academ,
FeRRSTIT, apwis, caiilicie cic] wibeiher Rcaige] wpthar (b carmpun oF el

o :hdmnlrnwl::.mi-ﬂ“iuhmmﬂﬂm

AR | 1alie wricl oolsin agai
e againsl thase found gushly of ragging

& Mesuirmy for proventisn of regging o) Mee bestbtution bevek.
il Belfore s s innn:-

ELT

L B,

[

The whenisemens for sdmisions shall cloar mention ik
mﬂb:-::M}h-ndmhhﬁmquMﬂr
ol rigging asdior ol mgping is lable @ be punished
appropralcly (e punisesers, el sk § o ),

The “Prospecia’  amd oiber LD R R e epm—

incwsrpastaie all depocimns af vhe Sepreme Coud -l-hlh['ﬁ
= Sty Cuvermaenas o applicable, 5o that ihe candidaten md
Uwir pafcals’ pusedians are wraitived in respect of the probibiion

[English sendon given in Annevire |, Part I

k i ¥ b filled op wad
qﬂ_hh#ﬂﬂhﬂdh“h“qrzh
rﬁhﬂmwhﬁqnufnnh-ﬂ-hmuu
|h;:{h:ﬁlh1b‘~hhlﬂhmlﬂhdﬂﬁwﬁml—
:lﬁmrh'}'lfly iqﬂimim-rdﬂﬂ.mll'h-tnhﬂl'lh
Mencs ol ragging andior shening g, is lihle u by puniched
approgeisichs.

s



I',|l|

LN
N e
&k
I R
&L
.0l
w112
k]
004

Fhe applicmnn form shall also contaln o prited unslerinking,
preleibly both iy EnglishMind and i one of the reglonal
ligumpes known w the invintio and e parcen’  giind mn
i gl vemgan Ehoes m nmeee |, Parl 1), to be sigmned by the
Pabeet g ian af b applscant (o e efTent dthat e’ she B ol
AWET qif Lhe Miw o il "-,,-ul‘ sl dypioei i ahulke H ihe
frnastitveni rctod] ond e ks by sand dn o the lnitor m Foumd
By ol ragg ing art'on sheniing mgping

U appdearin e dmisian shall be lmrlm-n"'rr w i
=1 B Barin il the Scbasl Leanving Certiliate’ Tranafier Ceniliente!
Shigiat b Certifivae’ Chameter Cemidficans which shall inchude 8
el i the whaswieal paticrn ol 1B mpplicant, = that ihe
fnsinssion v il kavp mbemse walch upon a shedenl who
s » rwpmling wrery in ihis rrgard.

A shinlesil seeking shmission 1o the hoscl shall ve i el
ahibe sl undestab g i the Formeoof Anncvane | fhath Py skong
with b by apyplication for hostel scod mmmodst b,

AT The ponspeeinenl ol the acxdemic scssson the Dload of the
Fimgiitn whall convene amd sbiess 0 meeting of warinu
s tnasicsiagercics, like Howcl Wardens, repecscmestives of
sadends, parees’ gpaardies, foaly, disrict  sdmesistmtion
wluding podicy, g esuns the meaaeres 0o Be takien o prevenl
fagging e Ensdilstion sl sieps b0 he aken o idemtify the
il P ers n}?}rﬁ:hll‘_iﬂlh]j‘.

Ui by ke gomssunily oi krge amd the staslonts in paricalar
suing ol the delmimanising effeet of mggisg. und ihe appeoach af
ibe wmilucion jowanls those isdulgiog & ragging, big
Ipeeciczably mbinoaloned witls differen colowrs (U the
ol b, punishivens, ae j sl be promieealy displsyed oo
Stice Hoards of all depaiimenty, botehs and other buildings
well 95 gl vulnerahle places. Same of such posters shall b
TN e in cenan vulsersble places

Pl vttt bon slaadl reguest the: enidin 1o glve adoquate publicity 1o
e Liw prohibinng raggang amd the nogative uspects of ragging and
the mitililoa’s wenbve o ban mpging and punish those found
peily wathout Fear ur fvour.

The instiiution shall Wentify, peoperly dluminate ond man ol
wulnerable kacation,

The insthution hall iighten security in s premises, capocially sl
sl wulnemble phoes IF pecgssary, intense policing shall be
ruwste to ol snch pods 31 odd Boas during the early moaths of
e scifeinle sessin

The instifuiimn shall wilize e vacation pemod belore the sien &’
the nev duadumie year o bunth wide publiciy campalgn sgaies
sigping tirugh prders. kuileis. seminars, sroc plays, cic.

e feulies' deparimenis’ onlis of the instiuion shall have
indductin armanjreenenis | inchuding those which anisipale, ientify

it

LR E
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Hhs

]

iiie secrion of

and plaa g meet any spevial rwrdlll:Lﬂ' !l?'ﬂ‘::'::’ . H:
il in place well in advanee o8 iy vﬂmn

::;i'zluhln.prw senge oof the main aims and whfect!

[EAGTY e

be given 8
Every fresh stadent dimitied 10 the imstitution :_""mmﬂh
printed eafles detadling vhem anel 10 whoen be/she
heip s poadance for various purpuses | inchading
of the instiution, members of the ﬂ‘-"lll*'l_' lophone
relevant district amd palice muthorities), sddresscs sl
munskeirs af such persnsaulbo s, gl , s (hat the i*_
il kssk up b the séniurs for help i sch matiers and get Sk
i thens and stan doing things, right or whong, ai their behest-
aﬂpmumwﬁtﬁﬂ-‘ﬁpmmﬂm'
The instfutae g the kesib memined above shull explain 1o
e mew enieaeds dhe mregomens for b induction and
aricniutem which promote efficiont and effective means of
inicpralimg them fully as susdenia.
Th-.-lu.l.ﬂ-E mentioned shove sball als mfirmi (e freshers shost
theeir rights s bors fide siadents of the instiwthon end clearly
instructmg them tha they should desiss from doing
againgt hoir will eves il ondered by the sembors, and that (hey have
vathing i Jear & (e insl¥ulion cares for them and sball not
brherai any sbnociics agaend hem
Tl lzsiflet mwniineed above shall contain o calendar of evenis and
simalics kil down by the bemdation o fBcilitsc and
fmikarization of fredhers with the academie emvironmess of ithe
sl RgiaL
e insiingion shall also crganie o sensitization programmes
of “fesben” and seniors.
Fresbors shall be encouraged 1o repont inchdents of mgging. either
8 VDI, OF 7R B8 Wilnewses,

6% AT the ead &l the scademic FEERS

LN

U

A b et o svory academic year ibo Vice-Chancellon' Dean ol
Sudents Welfare! Divectar! Principal shall sead 8 letter 1o ihe
pEenls’ puardians off ihe siudents who are completing the first year
informing thom abow the bw mcpanfing myging sl the
prenishieents, and oppealing 10 fhern (o empress upos thelr wsds 1o
desist o Indubgieg in mpging when they come back ai the
beginning of the next scademic sessian,

AN the wnd of every scadeimie vear the instiution dall em
‘Mentoring Cell' consisting of Meniors R the  sscoeeding
poslenis yesr, There sholl be as mary kvels or e of Mentor &

5
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:h;f imber of baiches in the institution, at the raie of | Mentor for
* fresbers and | Mentor of » higher kevel for & Mentors of the

Eviver byl

ol Rl ing e ol Cwmimmitees LT Y T T —

AT The Ami-Ragging Comminen:- The An-Ragging Comaitios shall
b lecndod by the Hoad of the it uthon -:linlull consiE ol
Fepesemstivis of feeuly memmbsers, parema, sy helonging 1o
the Freshurs emegory ax well as seniors asd nos-ieaching staff 11
steall sncnitos the anti-ragging aetivities in the instiution, consider
e revoimmendaliang of fhe Anti-Hogging Squesd and  take
hiproprialy decisins, e huiling spelling ol sihable poniahimens
T thivee foamd ity

nAs The Anii-Hagging Squad:- The Anti-Ragging Squad shall be
naimined by the | lend of e fostinatbon with auch represental s
i wnnsnbered pnecssary and shall eonsist of members ing s0
e il i wee hshe sl e ampus covmmsmiy, The Squesl shall
have wigil oversight ! patrolling fanctions. | shall be hep!
mishile, olerr pnd sctive @ all fimes snd shall be cmpowered o
inspect places of polcidial mgging wnd make raids o
Fatatcls nmd ather heu spedn. The 'Illl_l shall h_w EeC bl P11

o ragging and  moke recummendations (o Lo At |- Flagg ingg
Caimmittee wsl shall work under the overall guiktance of the skl

Caniniren e,
.'*-|-\.l.'III|.|rir|'|.I Cell oan Hagging:= I the ingitulion s an uifiliat g
vty B shall have & Ma ing Cell on Hogging o
conrdinade with the lnstitutions sffilised o i by calling for neports
froen the Pesds of such instiiubione fegarding ihe sciivities of e
Anti-Ragging Commitiees, Squads, and Memtoring Cells,
regnding  complisme  with the  insinections on  conducting
arwntation progranuees, counseling sessions, olc., and reganding
the incidents of ragging, the proldems xced by wordens and other
officinls, ete, This Cell shall abs review the efforis masde by such
bpstinations i publiciee anlk-mgging meases, cross-verily he
recelpt of wederkings  from  candidatos’students  end  their
Pt auanlns svery yoor, mnd shall be the prime mover e
ik iorlg actin by the university suthorities o suiably amend the
Htdutes sur Lrdimances or Bye-laws o Geililate the implomentstion
ol antl mgglng mensares of (e level of the lrailation,

Gl 3

% CFiber moasy Fest-

I | Il Mminssnifcs piwailomssd 6 sub-clhusgs & | d, 1.5 anad 6. 01.F nr
= Hegoalutions shall be fumbnhed =i e bogilamng of esch
scaibornic yesr by overy studem, iha s by freabers as weell as

LT TR
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The mstituion shall amange for regular and periodic psycholog
. entaian for sudents (for [reshers separately, a
tonseding and onentation for

: iomal counselors during the
well as joinly with seniors) by professions shall be dows &
first theoe monihs of the new pcademic year. This and tenchers
e mstisition and department’ course levels. Parenis
shall dbss b invaslved i osnch seaaions
Apart from placing posters mertkmed in sub-clse 6.1.9 hnﬂ:
strategie pluces, the mefation shall wnderinke Imlﬂl-.
entensive publicity againa Figging by micans uflll.ltln-'l-'ﬂﬂl
by hoMing counseling sessions, workshaps, painting and design
ot itions siorg stadenis and other methods an it decms fit
IT the institution has 1.Ed. and ather Teacher imining programmes,
these: vorses shall be mandated 1o provade for anij-ragging snd the
rehevan lsiman righis apprecision imputs, i well ax topkcs on
seAiation againd corporsl  pumishescrts  and checking of
bullying smwngsi studonts, s thas every ieacher s cquipped o
handle a1 keast the rudisents of the coanacling approach.
W shall b appoinked as per ihe eligibility criterin laid down
fos the st reflecting both ihe cammand s comtrol sspects of
mamlaining discipline, as well as the safler skills of
el epnwienksting  with ihe youlh owsele ihe clas-room
stwations. Wardens shall be seocwsible ot all hours and shall be
Pravided with maobile phanes. The mstitution shall review and
suilalily :dww:hpuwuldﬂmﬂunr'ﬁf-ﬁmld
aurtbunrilaes invalved in curbing the memice of
The sccurity persannel posted in hssels shall be wnder the direct
mrﬂmlnﬁlﬁ"ﬂn‘lﬂluqﬂdﬂmd by them,
Privae comenercially  meansged lodges and hostcls shall he

skall
Tespnible fmmmhmulmhmm
The Head o the inssitusion sbl] take -mudlﬂnnh-umm
ol the recommendations of the Anti-Ragging Squad. He' She shall
also fake acting sisq motio i the circemsiances 5o warmss,
Freshess who do nol repont the Widents of ragging cither as
VECHImS Or 03 witnesses shall &l be paandaleed

RN Andnyimous rambom surveys shal| hﬂlﬂllulﬂf-ﬂ'l 1" year

i



b 11 e Byarden ol perossf sl lie o The wﬂm il Pl

. o the st

W3IZ The mwtsution shall fle an PR with the police | incal sulborities
heRYDE 0 cane il ragging i eeporied, bt comiins wnlh its owR
ernpiry and oiher neasuies withost waiing For aciion on ithe pan
@l the police’ kecal matlwrities. Remedial action shall be initiated

: Akl compicicnd within the uae weel of the incident esell.

21T The Magration | Franser Cenifleste imued to the student by the
ussaitietion shall lawe am ey, apart from those relating W general
camhict ml behuviour, wheiber the student has been punished for
the olfence of commining or shetiing ragging. or nol, a5 also
whether the stulent by displayed preraistent viclent o apgressive
bebsivioun o gy dncliaiion to harm others.

0.3, 14 Froventing o acting ageine mpging shall be the callective
respoisidilliy of ol kwh ssl scaes of ssthorities or
funciiosarics in the insinnion. inchnding faculty, snd oot menely
that ol the sperific body! committer comeinsed for prevention of
Ty il

G515 The Henls of issiigions other than universstics shall sebmi
weekly repons 1o the Vice-chanoellor of the wniversity the
inatinition o affiliated we of secognized by, during the firs ihnee
months of new scademic year and therealler cach momth en the
status of compliance with ani-ragging measures. The Vies
Chancellor of cach univenity all submit forightly reports. of
il uiberaiy, inchabing (hose of the Monitoring Cell on Ragging
i case ol mn aflFlising universiny, b ke Chancellot,

(5,06 Access o mobile phoaes and public phanes shall be wnrestricied in
st ard campupees, exoepl in ¢Mss-rooms, scminar halks, lbrary
o, where posmers shall be bsalled 1o nestfet the wse of mohile

phanes.

b6 Messures for enceursging hesliby isieraciion brtween freshers snd senior-

|

Bl

63

Mhe Imstiution shall sl up appropriaie conmsiioes including the cowmse-
iin-charge, stedent advisor, Warden and some senir stiaents I actively
mastiitor, promone s regulats heskhy inkeraction between the freshers
wrid sonaar Audemis.

Freshess weloome pties shall be onganted in esch depanment by the
senior siudeses and the fuculty lgether soon aflcr sdmissions, poefershly
withis the fism two wecks of the beginning of the acdemis sesion, for
preper introdction 10 oo another and wher the talons of the freshers are
lsrumshy ot proprly in he prescoce of the faculty, thus helping them 1o
shed 1l imfetionity compiles, iy, and remove iheir inhibiions.

Tl inssiitian shall gnbance the sedent-Bcukty incracton by invelving
he siuders in all mstiers of the instiiution, cuocpd those relating 1o the
sctual pricesses uf evakmiion and wl [nculy appoEtmenis, w that the
slenas stull feel the hey one respomsible pariicts in managing the

ir



A of ihe matingion snd cnmequently the coedit dax Jo the inslitstion
brt el ik v rmimncr i due o0 Chem s well.

T, Maniuens ol if U0 Smlarary! Hegulatory bady lovek-

T Nagubstiry mrasern-

THN e BN and oiter Sistwiney Hegulaisry bodies shall make i
Masbtory for the intsttulions 10 compulseily nconmrate in their
Frospti’ the droctmas of ihe Supreme Cowrt anblor the
Lesirad o Sisld Govomnments with reged 1o prolebiion sl
e of rgging. and that mes-compliance with the
diritives againsl rgging i any meeer whatsocver shall be
i.'llfhhhf.inhﬁﬁh.ul’ﬂh.lll*hhlhnh‘
skl in mskmng i liabde o EppeT s rtain. )

TLY The LU {inchiding MAMC aral LG Foxpers Commitioos visiling
it for various pueposss) mad simslar Commises: of other
hﬂ}'ﬁﬂlﬂrhﬁﬂmu;mﬁhﬁhhﬂ-
Erstly asply with the nequiressent of peiling underiakings
ﬁ'qm:k-hn.-iﬂﬁpﬂlf—dhu-ﬂﬂﬂu
[[CERL P ey
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”f"hwﬂ_hhmﬂhmumh-i..,

T3 Inccaiiim der h“l "'Il-?"'

}'LIEW‘H‘MFWH' special’ wdditions! ano|
ﬁlmﬂpwlﬂmwmﬂm.
Hlihm-mﬂhﬁ‘-mi

121 e 'H:Mlhwhnﬁ“m.r
hkmrﬂrhmmmﬁnkhedﬁhﬁm“
teky spigmi thlhl*wiﬂunr

Thglgarig,
TLY The UGC" sl lay' disems it sarcommery Bcestive ke b pest ol

Wiaddin in wrdler wo 2t fras e g ol

milivats the imcumeheris o m“-‘

T3 Manitoring mechunbm is RN P e -
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Apant i she momsarieg mechaniom bl in under different sub-clauses of
these Regulstions, there shal ahso be the folkowmg moniating mechanism:

TAT The VGH shall goimafute g Imer-Counci] Commilies hﬂﬁﬂ;'
Hapglng consinwg of repeesentatives of ihe AICTE, the s
MITs, the fbds, e S0CT, the 001, the NET, the [CAR and sich pther
Imdies wkath have io deal with highes ediscation in ooovdinate s
i the aniemgging mevement scmes the eountry and B make
iviisn podey ideciakons. Tl skl Commiinee shall sext m lemnl iy
& venr o the ol oo

150 The DN shall alw beve an Ani-Ragging Ol within the Commimsion
w e ol mechanisn e pvide secretaril wepport e
eallection of infiwmaties ssd nspiioeing, and (v coondisnie with the
Bae  bevel and  oniversiy  Revel  Commliess  fbr  eiffecine

il it et ks o] - g eANIrER.
B Paslbmenin-

BT A0 ilig bl bvicli-

Uepessding e the naiure and pravay of the oflienes ke csablished by the Anti-
Maggleg Cormmises of the st hution. 1w posible meabment s those und
piithy of ragging i the insgituion kevel alall be mny one or sy comvhinabion of it
nfaming:

ELI Suspension huimﬁmd:ﬂmﬂ:ﬂhlhﬂ

512 Wilhhokling' withslrawiog scinlenhip’ Ellvwship asd oder benefiis

&1 Debaring fm appesring b any best! cxsminaiion or other pvalustion
[aiia=]

14 Wahbaoking esihs

A5 Dcharring fram epresenting ihe intiuton i asy regioml, nationl or

il i o | it eanamenl, yoath festival, oo

B.1&  Susperabon expulsion fves the bosiel

ELT Cascalbdion sl sdmission

BOE  Foustieation Foen the et ko lor potiod fresm | 1o 4 semesien

KLY Fxpulsian from the institation amd eonsayuess Imom simersin
& anvy ol [nsingtion fira specified period

1,10 Fims: mnging betwisn Repacs 25,0006 and Hupees | lskh

111 Callsgine pusishoest: Wlen the pemons commiiting of aboiing the
wrire of ragging are nil estidied, the institation shall reson e eolfeckive

e

N2 A rhe usivorskly level in respect of issdilugions under -

If an imAduccs wsder 4 university (being ooasiroenl ol aflimied o or
recapnated by #) Eils e comply wigh gey ol e provisians of these Repulstions

i

in




an fails 0 curh ragging effectively, the university may mpose any one of amy

combinstion of the following penaliies on it
£21 Wildrawal of aiTiliation’ recogrition or other privileges conferred on #
%22 Probebing such instinnion from presending any sticrts then undengoing

am programme of sidy thereln fior the award of any degroe dipbonu of

Ah sanivergy
B11 Withhokfing grants allocated b i by the university, if amy
14 Witk kling any grants chanellised teoegh (be maiversity 1o the
il it i

B25  Amv other approprale pesalty within the powers of the mnivenaly,

B3 AL ibe sppaluiing sutherty level:-

The authoritien of the instigution, particularly the [load of the imditution, shall be
espenaibhe b emsere el ne focident of regging takes place in the institution. In
ca wy ncident of ragging tabes place, the Hesd whall ke prompi and
AppeepeEde ctan againd e peronls) whise develiction of duly kead 1o the
incident The authonsy designased 1o appoint the Head shall, in its turm, take
ey sl appropriste action againat the Mead,

R A e UGCSatutery/Meguiliory bady bevek-

I e nstitetion fails 10 curh raggiey. the LiCC/ SeaoryRegulsiony body
vonermed may impose any g or any combdnation of the fallowing penalkies on

it
E41 Delisting the imstiution from scction 125 of the UG At ur iy wimallar

provision in the Act of the Sisimon: Regubaiony bl comoermend

BA2  Wikbakiing any groni alleomed w i
£43 m“mummnmﬁq“
urder sny of the goneral o specinl weitance progremenes of the

VG Statukiny Regulaiony body concerned
£44 Declaring that the instiution does oot fove the minimom scademic
sooonlingly

Hmﬂuﬂilﬂwﬂglhﬁlﬁlm for admisghon
thiough public notae: and posting on the LIGC Wibelle' Website of the

Stator: Hegubstory body comcerned.

BA4 Taking such other action within &5 powers us i msy deom (it s impse
sach aither porsliivs as provided (3@ sch time 35 the instimios schieves

Ve iihject ive of curbisg ragging.
EAd Colluborating with onc another 1o work out olhor posibly deterrons.

a0
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FORMATION OF ANTLRAGGING € OMMITTER FOR YEAR 2017-1%

Aale-roghding eormimiiiee s been constied for thking giilahle mcasures o resolve 155ue in

] Tkl } ,
the eollege premises/Houtelwi amteen | Transport Bus or the poiddemig vear 017-18

The Comminies Members e s ollows: (201 7-18)

o | Pnme of Mgmhers Dusignation | Contiel No. | Respomsihility | "-H.." i ]
I "r '| “ 'l-ulll|-|||- l'l ill.'i.l“l qulql}fuln | [ 1|.|;|-|'|:|l1 -.-- }dl‘l‘l.l"lﬁ-“l“.-rl}l‘l |
3 B, A b i s by . TH, 'l B, i) i | Menibier
Secreiary
{ - | koot o
|3 | B Naranie Meml, et 9570046008 Alember
] -|l'l'-|r..-||_ | |
4 LT I!l[ﬂh Ahrmipare M, ||'-r|!1. WY ARINEGT Slember
al P I
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The Commitice will meet once in month to discuss & review the situstion and initiate

effective messutes againgt e report given by the Anti-Ragging Commitice,
FORMATION OF ANTI-RAGGING COMMITTEE FOR YEAR 2018-19

Anti-ragging committes hns been constituted for taking suitable measures 1o resolve issue in

the college premises/Hostels/Canteen | Transport Bus for the academic year 2018-19.

The Committes Meinbers are a2 follows:

&r. Name of Membiers | Desigmation | Contaet No. Responsibiliy | — E-Msll 1D .
1 DY W Gondole | Priocipsl | 9421737928 Chairman | Amvdmn20006gmail.com
I 1 I {or. A & hinehamalaapure i, h. F.d_--ﬁ".i'ﬂ"ﬁlilﬂ Member
| B Secretury
3 b A G Naranje Head, Bepl. | 9570346003 stember
— — .ol Comm, .
| 4 Iir. I]i-[ru.k Slirungsire | Head, I'I-l:pl;.. N4 VIRELT Meimber
T DT Ik il
& | Ko M. SMokati | Student Stadent
o e | Bledest Hudenl

The Committee will meet once in month lo discuss & review the situation and initiate
effective measures against the report given by the Anti-Ragping Committec.




FORMATION OF ANTIRAGGING COMMITTEE FOR YEAR 2019-20

Aniti-ragging commitice has been consiituted for inking suitahle megsures 10 resolve issue in

ihe L'!"”'E}!t' premizes Hostels U anieen | Transport Bus fiog the acacdermic VEar 2019-20,

The o ‘ommitice Members nre ax follmws
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The Committee will meet once in motith W discuss & peview the sitwation and initiate

effective measures against the report given by the Anti-Ragging Commitiee.

FORMATION OF ANTI-RAGGING COMMITTEE FoRr YEAR 2020-21
Ant-ragging committee has been constituted for taking suitable measures to reslve 1ssue in
the college premises Hostels/Canteen / Transport Bus for the academic year 2020-21,

The Comminee Members are s follows:

& ‘-'Gmn-l'h'l'-:mhu Desigmation | Contact Ne Ruspansibility E-Mail 1D
L1 [ Dry, E. Gandale Principal | 21737928 | Chairman Amvitmn201 0 gmail.com
P b Chinckmaligare | D, PR Ed | 931938 | Member
| WP Secretary
3 | Dr.aG. Muranje Hemd, Depl. | 9579346013 Member
| - | 6l Comm. —
4 Dr. Dipak Shrangare | Head, Depl | 9423608667 Membier
ofEeo,
& Ku. Pradnya Wasnik Stuibent Student [
6 Ku Pratikshs Wakil Stuteat Studend !

The Commitice will meel onee in month to discuss & review the situation and initiate

effective measures against the report given by the Anti-Ragging Commitiee.



FORMATION OF ANTLRAGGING COMMITTEE FOR YEAR 2021-22

Anti-ragging commitiee his hepy constituted for inking suitable measures 1 resalve 1ssue in

the college premisesHostels Canteen Fransport Bus for the academic year 2021-22,

The Lll.'ll'I'II'IEi‘llI:'\' ?I.||_"-|1'|11||'|_-., e ax 1’11“““ i

S | Nameof Members Designation | Cantact No, | Responsibility ) E'“h_" L
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2 by AL Bisie Bamsladpai g |_'||I 1"h. Fd, i QTN AR Member

— | | Secretary
3 | Phe. &G Navniif Mead, Dept, 2570346001 Member
1 | ol Comm, — —_—
4 | e Dupuk Shrungasg Head, Dept. | 0423608667 | Member
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The Comminee will meel once in month 1o discuss & review the siluation and initiate

effective measures against the report given by the Anti-Ragging Committee.

ANTERAGGING COMMITTEE

Ami-Ragging committee should be the one of the important pan of Educational Institution's
mechanism. As per the guidelines of (UGC) under the Act of 1956, this is modified as UGC
regulations on curbing the menace of ragging in MHigher Educational Institutions. 2009
establishment of Anti-Ragging Comminee is very compulsory,

Ohbjectives of Anti- ragging Committce

Anti-rageing Committee will be the supervisory and advisory committee in preserving a
culture of Ragging free Environment in the college campus. The main objectives of this cell

are as follows.
1. To aware the students of dehumanizing effect of ragging inkerent in its perversity.

2. To keep a continuous watch and vigil over mgging so as to prevent its occurrence and

reCurmence.
3. Too prompily and stringently deal with the incidents of ragging brought 1o our notice.

4. To generate an atmosphere of discipline by sending n clear message that no act of ragging

shiall be tolerated uny act of ragging shall not go unneticed and unpunished.



5. Any act of Physical abuse causing Assaull, Horm or danger 1o Health,

6. Any Act of abuse by spoken words, emails, SMS or public insult ele.

7. Any act of injury or infringement of the fundamental right to the human dignity .

B. Anv act of wronglul confinement, kidmapping, molesting or committing unnatural

offences. use of criminal forces, trespass or intimidotion.
9. Anv unlawful assembly or conspiracy 1o mgging.
Punishment to those Tound guilty

Ay student or group of students found guilty of ragging in the campus or even outside the
ciampus shall be libel tone or more of the following punishments,

1. Debarring from appeaning in any sessional test / university Examination.
2. Suspension from attending classes and academic privileges.

3. Withdrawing scholarships and other benefits

di

. Suspension from the college.

3. Cancellation of the sdmission.
fr. With holding the result.
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":EEAE Ca-nrdinater Jsiremuas B '-'I:l:“uharl
Adarsha Zoi. J. B, &ris and Hmme.
Birla Cemmeres Callig

Dkamangaos Ral...



COMPLAINTS DET
Name of Complainant
Class

Depart ment

Nature of Ragging

/complaint

Undertaking.

Date:

Alls

I here declare that the information furnished above by me is true and
accurate. Further, T understand that disciplinary action can be taken

against me if the above allegationsare found incorrect or malicious.

Signature of the Complainant

Link for Complaint: https:/forms.gle/GUIPM1}ZrWupPVpx6
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ADARSTA SCIENCE, L 1L ARTS AND BIRLA COMMERCE MAHAVIDYALAYA,

DIEAMANG AON RAILAAY

Anti-rugging Commitee Notice

Amy student can register thelr grievanee regarding Anti-Rogging and eoncem
regarding SCST discrimination and any kind ol mpustice, and avail themselves of proper
solution for the dissrimination they have experienced should be sent 1o be following email

sidifress proanand @ gmail.com

The college has an Anti-Raggmg commitiee. The memibers of the Anti-Ragging C pmmittee

alc; KE .
1. Dr. Y. B. Gandole :ﬁgg‘? 3

2 Dr. A, Chinchamulatpure {':ll-!'-"l";

1D AL G Naranje :-_':J""'
2. Dr. Dipnk Shl‘un;;:;;u .l i::.u._'F-'-_"!,
™ x . wii

5. Ku. 8. V. Mahalle 5. Mahalle
Anti-Ragging

1) Antl Ragping should be registered by the affected student on the above given
address or i person by complaint given in writing.

7y Anonymons complaints will not be entertained, s it will not be possible to follow
up the complatnts.

35 UGE website www.ugeacin mentioning regulation on curbing the menace of
Ragging in Higher Educational Institutions 200%under sec 26(D(g) of the UGC act 1956)
Wew Delhi 02,17 une 20404,

4} The definition of Ragging sccording to Jrd amendment in UGC regulation on 29h
Tutse 2016 is a5 folkows “any act of the physical or mental abuse (including bullying and
exclusion) targeted at another stident {fresher or otherwise) on the ground of color, race,
religion, caste, ethnicity, gensler (including transpender), Sexunl orientation, appearance.

nationality, regionil origins, linguistic wentity, place of birth, place of residence. economic

huckground”
et
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\DARSHA SCIENCE, 1. B, ARTS AND BIRLA COMMERCE

MAHAVIDYALAYA, DHAMANGAON RAILWAY
Session 2017-18
MNalice
Following members are wequested 1o attend the mecting of “Anti-Ragging
Committee” on dated 24072007 a0 1230 pm. in the Department of Physical
Education 1o discuss the issues reparding Anti-Ragging.

e of Members;

1 hr. . H.iimdmcM
2 Dr. Ajay Chiwhamalatpure Mi-

31 Dy, AL G Nogame o

4) Dr. Dipok Shrungare —1 | =)
S1 ki 8. B Deshpande .
éi@?;—___

Date: 24.07 2017

Place: Fhamanguon Raibway

Minutes of the Meeting

Ant-Raging Comemittee meeting held on 24.07.2017 in the Department of Physical
Education, list of the members present attached herewith

1) 11 15 decaded 1o display the notice regarding Anti Ragging.

1) Call the complaint through mail address of Convener.

3 17 compliunt 15 there, then the cull the meeting of committee for solving | proper
solution s the registered complaings.

Mecting ended with vote of thanks,

Action Taken Regairt

1) Concem notice are displuyed on various notice board & viwions prominent pluces.
2} E-mall address for registration of complaints is given,

3_' N“ l'UmFIJiJ:II i:r |-|.'l."|=i l'l.'d. ol Fﬂ":ﬁl idr::]l H:m_“ ﬂhl]-rﬂ o jn ml



ADARSHA SCIENCE, 0, 1. ARTS AND BIRLA COMMERCE
MAHAVIDY ALAY A DHAMANGAON RAILWAY
Session 2018-19
. Notice
. Following members are requested 1o attend the meefing of “Anti-Ragging
Lommtee” o dited 24072018 w1230 pam in the Department of Pyl
Education 1o discuss the issnes regarding Anti-Rogging.
Name of Members -
DD Y. B Gandole W‘E‘“ﬁ%
2D, Al L'J|||1r|L1n:;-1;;l|m' @L‘;HI'
ADEAG Namnje e
4 Dr, Dipak Shrongare 15!,&[
HKu PR Dible (Gable

Date: 24072018

Place: Dhamangaon Railway

Minutes of the Meeting
Anti-Ragging Conumittee meeting held on 24.07.2017 in the Department of Physical

Education. list of the members present attuched herewith,

111t is decided 1o display the notice regarding Anti Ragging.

2} Call the complaint through mail address of Convener.

3) If complaim is there, then the call the meeting of committee for solving / proper
solution to the registered complaints.

Meeting ended with vote of thanks,

Action Tuken Report
1} Concem totice are displayed on vanious nofice boand & various prominent ploces.

9 E-mail sddress for registration of compliints is given
3} Ne complaint is received on provided mail sddress or in person.

e
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ADARSHA SCIENCE, 1, B, ARTS AND BIRLA COMMERCE
MAHAVIDYALAYA, DHAMANGAON RAILWAY
Session 2019-20
Motice

Following members: are wequested 1o attend the meeting of “Anti-Ragging
Commitiee” on dated 24072019 m 1230 pm. in the Department of Physical
Education 1o discuss the Issucs regarding Anti-Hagging,
Name of Members : =
e v 1 Gamlﬁr:__w
21D, Aja Chinchamulatpure ’:i«
NDr A G Naranje ]
4)Dr. Dipsk Shrungare—_ 3 )
£ Ku. Paral Ruthi )1/

Date. 24.07.2019
Place: Dhamungaon Railway

Minutes of the Meeting

Ant-Ragging Committes meeting held on 05.07.2018 in the Department of Physical

Education, list of the members present altached herewith.
13 It is decided to display the notice regarding Anti Ragging,
2} Call the complaint through mail address of Convener.

solution to the registered complaints,
Meeting ended with vote of thanks,
Action Taken Repont

1} Concemn notice are displayed on various notice board & various prominent places.

2) E-muil address for registrtion of complaints is given
3) No complaint is received on provided mail address or in persan. ﬁ.
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ADARSHA SCIENCE, 1, 5, ARTS AND BIRLA COMMERCE
MAHAVIDY ALAY A, DHAMANGAON RAILWAY
Sessjon 2020-11
Nalice
Fallowing membees are requested to attend the meeting of “Anti-Ragging
Commmittee™ on dated 24.07.2020 at 1230 pm. in the Department of Physical

Education o discuss the 1ssues regarding Anti-Ragging.

Name of Members : M‘F&"
13 D, Y. B, Gandole Y=

=
2 D, Ajay Chinchamalatpure V}”

F )

3) Dr. A. G. Narnnje ﬁf;:?"'q

2) Dr, Dipuk Shnlllgilt"'frf'@;] k.
5) Ku. Pratiksha Wakil o k)]

Date: 24.07.2020

Place: Dhamangaon Railway

Minutes of the Mecting
Anti-Ragging Committes mecting held on 24.07.2020 in the Department of Physical

Education, list of the members present attached herewith.

1) It is decided to display the notice regarding Anti Ragging.

7) Call the complaint through mail address of Convener.

3} If complaint is there, then the call the meeting of committee for solving | proper

solution to the registered complaints.
Meeting ended with vote of thanks

Action Tuken Repon

1) Concern notice are displayed on various notice boand & various prominent places.

2) E-mail acddress foar registrution of complaints is given,

33 No complaint is received on provided mail address or in person.

:gféff;{{:{f_t{{{ _
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ADARSHA SCIENCE, ). B. ARTS AND BIRLA COMMERCE
MAHAVIDYALAYA, DHAMANGAON RAILWAY
Session 2021-12
Natice :

Following members are requested o attend the meeting of “Anti-Ragging
Commitiee™ on dated 07102021 w 12.30 pm. In the Department of Physical
Educition to discuss the issues regarding Anti-Ragging.
Name of Members
DD Y. BGandole #E—
2) D Ajay Chinchamalatpure f —
3 Dr. A G. Naranje ,:-."-E"‘l

T

4) Dr. Dipak Shrungurf"'_jﬂ‘ .

5) Ku. Gayatn Nikam N]'knrﬂi

Date: 07102021
Place: Dhamangaon Railway

Minutes of the Mecting

Anti-Ragging Commitiee meeting held on 07,10.2021 in the department of physical
cducation, list of the members present attached herewith,

1} I is decided to display the notice regarding Anti Ragging.

2} Call the complaint through mail address of Convener.

3} IF eomplaint is there, then the call the meeting of committee for solving / proper
solution 1o the registered complaints,

Meeting ended with vote of thanks,

Action Taken Report

I} Coneern notice are displayed on various notice board & vanous prominent places,
2} E-mail address for registration of compliints is given,

3) Neo complaint is received on provided mail address or in person.




i.nl*.—ﬂlgﬂ"ﬂﬁ Committet

-18
sction Taken Annual Repart ~ 2017

[ preven ihie MEMHE of ragging @

e campus TAgging 18 strictly fariclden 0 OF §

pending upen
¢ of the Institution. the

colleg

the Institution Level Pe {lye maAture v
the Angi-Ragging Commtle 5 P
o level shall be any oTe i iy com mbination of t

ai the insh
jvilepes.

ity of ragEing
i classes and acadennic pr

. Ruspmxinu o nmemsd
| ar Inl:nmtimai meet,

Debarring from representing {he institution 10 any [egional, Nationa

mmnmmm_w-mh festival. etc.

@ Concellanon of admizsion.
@ Rustication from the netirution for period rnging from 1 1o 6 semesters.

Expulsion from the instiution and consequent debarring from sdmission to any other

instifution for a specific period.

Steps Tuken to Ci rbh Ragging

Ragping Complaint box is kept i the prominent place in the college.

HODS of all the departments were instructed to keep a strict vigil 1o curb ragging.

1 the class committes mectings held twice in a semester the first year students were provided
with an opportunity to voice oul their opinion about ‘ragging menace’ in the campus. In
scademic vear 2019-20 all the college students specially fresher's counseled by committee
hﬂd.-ght he information about Anti-ragging. Fresher are able to pursue theiw studies without
petting teased, insulted or in any way troubled by the seniors in the name of an obsolete

barbaric ritwal.

For this purpose, we conduct meeling twice in year. No rgging cascs were found in th
in this vear.
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Anti-Rapging Commitiee
Action Taken Annual Report-2015-19

To prevent the menace of mgging and maintain healthy environment among students in the

college canipus ragging is strictly forbidden in or outside the college campus. Punishments
the Institution Level

Depending upon the nature and gravity of the offence as established by the Anti-Ragging
Committee of the Institution, the possible punishments for those found guilty of ragging al
the institution level shall be amy one or any combination of the following: -

@ Suspension from atending claosses and academic privileges.

Debarring front representing the institution in any Regional, National or International meet,
tournament, vouth festival, ete.

Cancellation of admission.

Rustication from the institution for period ranging from 1 to 6 semesters. Expulsion from the
institution and consequent debarring from admission fo any other institution for a specific
period.

Steps Taken to Curb Ragging

Rapging Complaint box is kept in the prominent place in the college.

HODS of all the departments were instructed 10 keep a sinict vigil to curb ragging.

In the cliss commitiee meetings held twice in a semester the first year students were provided

with an opportunity 10 voice oul their apinion about ‘ragging menace’ in the campus.

In academic vear 2018-14 all the college students specially fresher's counseled by commitiee
and give the information about Anti-Tagging. Fresher arc able to pursue their studies without
getting teased, insulted or in any Wiy troubled by the seniors in the name of an obsolete,
barharic ritugl. For this purpase, we conduct mecting twice in year. No mpging cases were
found in this yeur,
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Commities o :
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the instiution level shall be any one of aiy
» Suspension from attending classes and scademic privileges,

Debarring from tepresenting the institution in any Regional, National or International meet,
foumament, youlh festival, elc.

Cancellation of admisson.

Rustication from the mstitution for period rnging from 1 1o 6 semesters.

Expulsion from the fnstitution and consequent debarring from admission to any other
mstitution for ¢ specific period.

Steps Taken to Curb Ragging

Hagging Complaini box 15 kept in the prominent place in the college. HODS of all the
depariments were instructed 1o keep a strict vigil 1o curb ragging,

[ the class commitiee meetings held twice in a semester the first year students were provided
with af opportunity to voice out their opinion about 'ragging menace’ in the campus.

In seademnic year 2017-18 all the college students specially fresher’s counseled by commitiee
und give the information about Anti-ragging. Fresher are able 1o pursue their studies without
getting teased, insulted or in any way troubled by the seniors in the name of an obsolete,
barbarie niual. For this purpose, we conduct meeting twice in year. No ragging cases were

found in this yesr.
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ADARSHA SCIENUE J. B ARTS AND BIRLA COMMERCE MAHAVIDYALAYA,
DHAMANGAON RAILWAY

S.1S. The Institution has a transparent mechanism for timely redressal of student

grievances including sexual harassment and ragging cases:

GRIEVANCE REDRESSAL CELL
Institutional Mechanism of Grievance Redressal
The College has various committecs (o take care of students' welfare and grievances.

e Grievance Redressal Cell

e Student Welfare & SQAC

¢ Students' Mentoring Cell

o Anti-Ragging Cell & Anti-Sexual Harassment Cell

* Internal Complaints Committee (As per Vishakha Guidelines)

These committees work individually as well as come together to achieve the following

common objectives:

o Sensitize the students about the ragging

o Take measures for the prevention of any kind of Ragging related activities either
within or outside the college

o Timely resolve the complaints, feedback and other grievances of the student's
community

o Develop guidelines and norms for a policy against sexual harassment

o Develop principles and procedures for combating sexual harassment

o Work out details for the implementation of the policy.

o Prepare a detailed plan of actions, both short and long term.

o Organize gender sensitization awareness programimes

Complaint Box is placed prominently en campus where the students can drop their

grievances, problems, concerns and suggestions,



Girievances are also discussed through varions commitices and appropriate steps are taken.
The members of the concemed comminees Cell meed generally in August, January and
whenever nequired 10 review the complaints, if any and suggest appropriate modes of action.
The college Discipline and code of conduet is maintained effectively through various
commitiees and departments, Cirievances related to examination conducted by the University
are handled by the college through the depariments as well as the office. The administrative
staff has & smoath co-ordination and communication with university as well as students. This

saves students time and efforts to visit the university regarding any such issues,

5.1.5, The Institution has a transparent mechanism for timely redressal of student grievances

including sexual harassment and ragging cases:
Instatutional Policy Document for Grievance Redressal
GRIEVANCE REDRESSAL CELL {GRC)
PROCEDURE AND DIRECTIVES FOR FUNCTIONING
A. Objectives

Grievance Redressal Cell of the College is primarily responsible to resolve student related
issues of problems. It is also responsible to bring accountability among all the stakeholders in

order to maintain guality educational environment within the institute.,
Following are the important objectives of GRC:
| To develop a framework to resolve Grievance redressal of students and other stakeholders.,

<. To facilitate students 1o express their grievances freely without any fear.

ik

- Tio hawve structured interaction with students to gather SUgEestions or gricvances,

4. Te identify system flaws and administrative obstructions through grievances and to resplve
by bringing in the concerned unit in action,

5. To work in co-ordination with Amti-ragging and Anti-sexual harassment cells to maintain
the discipline on campus

5. To work in co-ordination with Anti-ragging and Anti-sexual harassment cells to maintain

the discipline on campus,
B, Role and Functions of GROC

The GRC shall exercise the following role and perform the following functions, namely



| The primary function of this commitiee i 1o receive the grievances of the students on the

suggestion hoxes, .-'hllli-ragglng cell, SOALC, Mentoring cell or any other student forums of
the college.

2. To bear the prievinces of the siudents in person hy HI'I"';]I opportunities, il required.

3. To assess the nature of all complaimts/suggestions received relating 1o the grievances of the
students and process them for an amicable solwion.

4. To mvolve other cellsicommitiees like Anti-ragging Cell and Anti-sexual harassment Cell,

if the need arises. To hear all the concerned parties and seltle grievances amicably, as early as
pussible.

3. To counsel the students whenever necessary to resolbve their grievances. The GRC shall not
discuss with any sub-judice grievances.

6. To prepare and submit the recommendations relating to the redressal of grievances to the
concermed.

7. Te consider and submil recommendations and suppestions in respect of reforms in the

working of various sectionsinits/departmentsieells of the College relating to the redressal of
grievances of stodents. LEGE

8. To prepare Minutes and Action Taken Report of the GRC meetings.
C. Role of the Chairperson of GRC

1) The Principal of College shall be the Chairperson of GRC. In sbsence of Principal, the In-
charge of the College shall be the Chairperson of GRC with prior permission of Management.

2) The Chatrperson shall Tinndis the dawe of meeting of GRC in discussion with Convener of
GRC

3) The Chairperson shall pressde over the mweting of GRC
D. Role of the Convencr of GRC

1} The Convener shall be the Primuary Officer of the GRC. He will be the custodian of all
nccounts and reconds, if any, placed at the disposal of the Cell.

2) The Convener shall prepare the Agenda for the meetings of the GRC in consultation with

the Chairperson and sholl communicate the Agenda with all necessary documents of students
1o all the members prior 1o the meeting through an email,



i intaining a record of
3) He! She shall also attend the mextings and shall be responsible for maintaining

the minutes of the proceedings of the meetings
41 He/She shall prepare Action Taken Report on the previous meetings of GRC.

5) The Convener shall upload the Decisions/Resolutions/Minutes/Action Taken Report of
GRC on the wehsite,

E. Mectings of GRO

The GRC shall mect regulnely in order 10 redress the gricvances received from various

platforms: If there are no grievances, the GRE shall meet twice every year as directed by the
Chairperson on a fixed date and time. An advance notice of the meeting with the 'Agenda of

the meeting' must be issued 10 all the members of GRC priot 1o the meeting, However, any

mof-receipt of notice by the members shall noy invalidate the proceedings of the meeting, In

case of a meeting being called urgently the Notice and Agenda with necessary documents
may be distributed 1o the members during the meeting. The procedure of
stiall be such as the GRC may determine.
of the

any such meeting
In case the grievance is apainst any of the members
GRC, the concermed member shall abstain himself from the proceeding on such issue,

F. Venue of the Meeting of GRC

1) The Meeting of the GRC zhall be held in the premises of the College during the working
days and working time of the College,

2) The Convener shall communicate venue, date and time of meeting of GRC to all members
of GRC and students (If required) who have registered their grievances prior to the meeting.
G, Quorum of the Meeting of GRC

The minimum Quarum for the meeting of GRC shall be two, including Chairperson.

H. Decisions by Majority of the Meeting of GRC

All matters of the GRC shall be decided by majority of the members present and voling, in
case of & lie, the person presiding shall have a second or casting vole.

1. Minutes

1} The draft Minutes of the meetings shall be prepared by the Convener in consultation with
the Chairperson and confirm it from oll members,



2 The M.ET“J[ES &l comlmin & record ol thie decisinds mken wiwl pesolutions m h.r ihe
GRC by the meeting

4. Action Taken Repar

Adfter the confimation of e iwvinmiges, the Convener shall repor o te GRO the Action Token

Report on the resolutions or decisions or directions given in the previous mectings of the
GRC

K. Attendance of Members

Canvener shall makmain the record of witendance of each meeting of GRC. Every member

shall sign the Atlendance sheet during every meeting.
L. Appearanee before GRO
The complamant stodent may appear in person, 11 he'she is incapable 1o attend / represent

hgher grievances, then his'her represeniative (preferably paremts) other than legal
practitioner may be authorized w present histher case in any proceedings befare the GRC

M. Language of Proceedings of Mectings of GRC LEGE

Preferably English langunge may be used in the proceedings of meetings of GRC. The
complainant student can request for any sdher lnguage to the GRC

N, Nature of Applications to be entertained by the GRC
The GRC sholl consider only the college related common grievances of the students.
(), Submission of Grievances on (e Instituiional Website

I} Any student desiring redressal of his grievance’s may register his/er grievance's to the

comimiitee.

) The student shall il afl the detils of gricvance i the prescrbed format

3} The grievances with nsuilicient/incomplete information shall not be entertained by GRC.
P. Dispasul of Applications

1} On recepl of "Applications ol Grievances' from the Students, the convener shall scrutinize
the applications in consultation with Chatrperson of the GRC and prepare the Agendn of
Meetng

2} Mon-pccepied applications shall be communicited 1© the student in writing by the
Coanvener,



31 The Convener shl) commumicate the date, time and venue of the Meeting 1o the students

registered their ehevances on the wehsite before the S G- alp-of
administrative g7 of the College

who have

1) The Convener may Tequest the applicant siudent 1o supply further information as may be

the pricvance personally with the applicant,
N e e MY request

Messany qnd tl=a

3) The (-

discnss

all the parties relased 1o prievance o give clarification in
Writing wish mecessary docimen

1=and send it 1o all members through an email along with the
Agenda

6] The Convene shall pre

SCNt each eonvpluing before the GRC a5 per the Agenda with all
feCessary, documenis 2iven by (e Shidenis during the meeting,

T The GRC shall redress all
hearing to a))

residence, educational qualifications, eie.

b. In an application, thers 15 N0 prima facie case for considering i1,

c. The Application is frivolous or fictitious,
d. The matser i stb-judice in any count of law,

e, If there is gross delay.

I. Having regard 10 all the circumstunces of the case, it is otherwise not reasonable i

Consider the application, statement or turmshed false information

2} In case of any false or frivelous complaint, the GRC may recommend appropriate action
against the complainant student.

R. Processing of Applications



1} The Convener shall prepare |
online/personally from the siuden
been made and send it 1o g}

“quiste mumber of sets of a0) the applications received
's and documents of other parties on which complaint has
members of GRC prior o the meeting throwgh an email and
handaver it Rardeopies 10 all memiers ol GRC at the time of meeting.

) The GRO shall Contsader the case o the hasts of the niting prepared by the Convener

1) The GRC shall denl with the ease on the basis of the Provisions of the Aci, Rules,

ces, Crrculors and Dircctions of the University and on the hasis
aear] justice, equity and pood conscience.

Regulations, Slatises, Ordina
ol n
4) The GRC shall hear the all the coneermed partics related o the complain in person
ind'r'.'idluFl}'. eollectively whatever ihe requirement of the case by following principles of
nuural justice

51 Efforts shall be made 1o sotile the grievances amicably after hearing all parties.

6 Efforts shall be made 1o settle the grevances within 15 days of its receipt.

5. Consideration of Applications

1) Each menber of the GRC shill study the apphications/cases sent 1o them in advance.

2} Apphications shall be discussed in the Meeting and fisrther line of action shall be decided.

3) The concemed student's or iny other person of leaching stafl or administrative staff or
mon-teaching stff or pfficial who is concerned with the grievances of the student may be
called during the meeting of the GRE whenever necessary amd they may be heard in person.
4} 1 the GRC finds it mecessary it may refer any matier to an expert and obtain hisher
opinian,

3} After following all the procedures enumerated under sub-rules R (1) w0 (4) above, the

GRC may formulute its recommendations on the Application,

T. Recommendations for Final Action

|} The Chairperson and Coivener shall eusure that the deciszons made during the meeting of
GRE is comnmanicated and lmplementad on lap priosity basis,

2) The Convener shull communicate & copy of Order/Decision/Resolution to all the studepis
whise grievances were mentioned in the Apenda,




. , Report of
*) The Convener shall upload the Decisions/Resolutions/Minutes/Action Taken me
GRC on the website

4) 1T the GRC comes to the conclusion that any of the employees‘officials is involved in
misconduct. they can recommend departmental enguiry against him/her,

L. Pursuing the Mutrer

11 The Chairperson and the Convener shall communicate or keep in touch with the concerned

sections/units/departments/cells and see that the dee sion is immedintely implemented.

I} After the decision is finally miplemented the same shall be meorporated in the Action
Faken Report and submit it to all the members of GRLC at the next meeting.

3) The Convener shall upload the

DecisionsResolutions/Minutes/Action Taken Report of
GRC on the wehsile

V. Miscellaneous:

The Chairperson and members of GRC shall give due publicity to the functioning of the GRC
through various modes of publicity like, Website, Prospectus,
ctc. for the information of the Students.
Teaching Siaff

Notices. Electronic Gadgers,
Teaching Suff, Administrative Staff and Non-

Q)

Le
e
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Adursha Seience, L 15 Avis and Birls Commerce Mahavidyalnys, Dhamangaon

Hiilwav,

Cerievance Hedreswnl Cell

Introduction:
As suggested by Lniversity Grants Commission, New Delhi. the College
hi’i entiubhiahed 5 Lirevance Hud;:qu.l l:'|1||'1 i I'“'H'!'I-dl.' [ H'Iﬂﬂh‘-lﬂllm FEII'
admisiion,

redressal of studenis’ pricvances and ensure the transparency In

iand prevention,

unfair practices, ete. The Tunetion of the cell is to look into the complamnis
iodged by any student and judge its merit. The Grievance cell is also

empowered 1o look Into matters ol harassment, Anyone with a genuine

grievance may approach the department members in person, or in consultation

with the officer in-charge Grievance Redressal Cell. In case the person is
anwilling 1o appear in self, gricvances may be dropped in writing at the

letterbox/ sugpestion box of the frievance Cell at Administrative Block

Grievances may also be sent through e-mail to the officer in-charge of

Student's Grievanee Cell.

Alm

T'o meet timely redress of grievances and concems by Jearners as and when they anse.

Goals & Objectives

« The main objective of the Grievance Redressal cell is to develop a responsible and
receptive attitude among all the stakeholders so that a harmonious educational

atmosphere is maintained in the college.

The Grievance Redressal Cell is constituted for the redressed of the problems reporied
by the leamers of the College with the aim and objective of keeping the self-csicem of
the College by ensuring stnfe free atmosphere in the college through encouraging
cordial Student-teacher relationship and Student-Student relationship etc.

To encourage the students to express their problems | grigvances frankly and freely and
without any fear of being victimizned.

o Any kind of mental or physical harsssment complaints regarding class room
management, cliss room teaching. feaching methods of teaching, completion of

syliabus etc., if and when they arise.



Rulis

. L f the college.
o The commintee will deals with all genuine gricyances L ¥

All complainants should file their grievances eithior: iy WRLRRE 50 TEST 0.

commitiee or by online on the websile of the college

* The committce will meet ot least once in a month to resolve the grievances.

* The student <hall bring up his greevances in the prescribed format immediately to the

grievance cell without fail. The number of grievance settled or pending will be report
o the Principal in every month,

A box marked “Grievance Box” is placed on the ground floor. Any student may put in

thrfti-r caseiconcern with name, date and class in the grievance box. Confidentiality and
prIvacy is mantained

Une may refer 1o the Urnversity Circular for more details regarding the gnevance
redressal process

Online Students Grievance Redressal Poral Facility.

For students/prospective students of the college : In case of any grievances as given in
the UGC (Grievance Redressal) Regulations 2012 circular, with links provided below

vou can access the Online Students Grievince Redressal Portal on the College website
o lodge the prievance.

UGC Circular on Online Students Grievance Redressal Portal Facility

* Students having grievances of any nature, kindly fill up the form

Scope

The cell will deal with Grievances received in wriling from the students about
any of the following matters:-

Academic Matters: Related 1o timely issue of duplicate Mark-sheets, Transfer
Certificates, Conduct Certificates or other examination related matters.
Financial Martters: Related 1o dues and payments for various items from library,
hostels etc.

Other Matiers: Eelated 1o certain misgivings aboul conditions of sanitation,

preparation of food, availability of transport, victimization by teachers etc.



Functions:

The cases will b

o ]E -ll-ll'.*l'ldtd- prompily on receipt of written grievances from the
- The cell formally will review all cases and will act accordingly as per

the Mﬂnugcmum policy

The ¢ell wi bysor i
cell will give repont 16 the authority about the cases attended 1o and the

number o I . 1 : :
[ pending cases, if any. which require direction and guidance from the
higher authorities.

Procedure for lodging complaint:

The students may feel free to put up a grievance in writing/or in the format
available in the admin dept. and drop it 10 boxes.

The Grievance Cell will aet upon these cases which have been forwarded along
with the necessary documenls.

The Grievance Cell will assure that the grievance has been properly solved in a

stipulated time limit provided by the cell.

Grievance Appeal and Redressal Committee Members:

| Committee Members Contact Numbers Nominated As
hl-.-Shr'l J G Suryawanshi Q420758188 Convener
2. Dr. S, D. Patil 0822270208 Member
|3.Dr. A G. Naranje 9379346013 Member
4. Dr. M. Y. Kopulwar 0821333699 Member
I_S. Dir. A. N.Rangari | 94031 16400 Member
I 6. Dr. P. M. Gahukar 9404103106 WMember
7. Ku. Y. N. Bire 9673328300 Member
E Eﬁ . S.I._Miuri _hgsﬁmuaa 19 Member
9. Shri. D. ¢ G.Mendhe j 5080423320 - Member mi
D, P. Deshmukl | 7774836077 Member

10,8 Shri. D. P. Deshniukh

e :
“TGAG Co-ondiantar M{_ﬁ e
Adersha Sl J. B, Arts and A
Rirfa Commerce College m’%ﬁ:‘l’:‘
Dhamangzen Raltaay adaraths mﬂﬂﬂ



. Phaman
Adirsha Science, ). B, Aris and Birla Commcrce Mahavidyalays, o

Railway.
Grievance Redressal Cell

FIRST MEETING (2017-18)

A meeting of grigvance and redressal cell is called on 19082017 at 3.00 pm in the

d:‘p:litm':n] "I--""'-"":"r'l"S."- All the respecied committes membery ane n:que.slﬂj to attend the

mecting

Committee Members
1. Shr I G, Survawanshi

2 Dr. & D. Patil
Dr. A G. Naranje _—="¥] _

D M. Y Kopulwiir ﬂ@ﬁ'ﬁ
. D, AL N Rangari 3_::..,&

Dr. P. M. Gahukay -ﬁ_

7. Ku. Y, N, Bire Sy~

8. Shri D, 5. Laskari Lﬂéﬂiﬁl
9. Shn. D. G, Mendhe %MH

10, Shri. . P. Dl:ﬁill'ﬁllkh_t'F-!.ngﬁ phe—

bh ke b

fm!




Adarsha Scienee, L IE Arts and Birla Commerce Mahavidyalaya, Dhamangson
Raibway.

Cyrievanee Hedressal Cell
FIRST MEETING {201R-119)

A meeting of grievance and redressal cell is called on 14.08,2018 ot 3.00 pm in the
department of Zoology. All e respected committee members are requested to attend the

meeting

Commitice Members 1

. Shn L G. Survawansh 'C‘i )

Drs.pruil ol
. Dr. A, G, Naranje =)

e
- Dr. ML Y Kopulw: e

[

B L

(I 5

. Dr. A. N Rangasi P%T-,qu',
6. Dr. P. M. Gahukar

7 Ku. Y. N.Bire S

|
8. Shei D. S. Laskari LorSEEDL

9. Shri. D. G. Mendh@mﬁ-_

- 'h-'_'-'_._'_'-
10, Shri. D. P Deshanukh T € 5N



Adarshin Science. 1. 13 Aris and Birda Commerce Mah avidyalaya, Dhamangao,

IRailway.
Grievance Redressal Cell
FIRST MEETING MINUTES (2017-18)

A meeting of grieviance and redressal cell was conducted on |9/08/201Tat ],[I'l'.lpm n
the department of Zoology, In the meeting student problems and suggestions roceived were

discussed. The problems mised were communicated with Principal Dr. Y. B. Gandole and the
155ues were solved,

Following problems were vaised by the students:
1. Change in the group apted by the students

<. To issue bonafide a5 soon as possible for availing state transport facility for up down

=

Shri, J. G. Suryawanshi W J

Convener (Dr. ‘r’.’ﬁjﬁuﬂnh}
Grievance & Redressal Cell PRECPA
i
Rira Commerch

WH"



Adnrsha Science, 1, 18 Apis and Rirla Commerece Mahas s alava, Dhamangaon
Haibway,

Girievance Redressal Cell
SECOND MEETING (2017-1%)

A meeting of gnevance and redressal cell is called on 20.01 2018 at 3.00 pm in the

department of Zoology. ALl the respected committee members are requesied 1o atend the
meeting

Committee Members I.r"

1.8kl G Euv_mwnnmlcj Gﬁ'

DS DPmil | <R

3 Dr. A G. Naranje ,.;rﬁ"'Jl—'
AR
. D, MY Kopulwar 56

[

4

3

6.Dr. P M. G:lhukar:ﬂ
7.Ku Y. N. Bire

8 ShriD. §. Laskari Lagkam-

9. Shri. D. G. Mendhe S=Dipandia,
10, Shei, D. . Deshmukh=_ e Sh—"" rfﬂ [ s
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Adarsha Science, ). B, Arts and Birla Commerce Mahavidyalaya, mm""ﬂnn

Hailway,

t;rievance Redressal Cell
SECOND MEETING MINUTES (201 7-18)

\ meeting of gricvance and redressal cell was conducted on 20.01.2018 at 3. 00pm iy
the department of Zoology. In the meeting student problems and suggestions received were
discussed, The problems rised were communicated with Principal Dr. Y. B. Gandole and the

ISSUES Were solved
Follawing prablems were raisod by the students:

. Cleanliness of ladies comman rovm and toilet

L. Rescheduling of lectures 5 per bas timings

(10 .':: .
; '.r,:' - o
Shri J, G. Suryawanshi f/fr{wﬁ

Convener ([ir. . 8. Gandole)

Grievance & Redressal Cell




Adarsha Science, 1. B, Aris and Birla Commerce Mahavidyalaya, Dhamangaon
Hailway.

Gorievanee Redressal Cell
SECOND MEETING (2018-19)

A meeting of gricvance and redressal coll iscalled on 21,01.2019 at 3.00 pm in the
department of Zoology All the respected commitiee members are requested o attend the

mecting.

Committee Members -

. Shri J. G. Survawanshi Qiﬁ

e s D il SR

3. Dr. A, G. Naranje

4, Dr. M. Y Kopulwar

5. Dr: A NRangfl ~tsayaes
6. Dr. P. M. Gahuka

7. Ku Y. N, Bire ‘@R

§ ShriD. § Laskari Lasked™
9 Shr. D. G. Mmﬂhﬂm

10, Shri, D. P. Deshmukh <770 &5 —~

—

LR

ol ‘,{ﬁw&

_d__.--wr"-'ﬁrl. .
B -]
[ - i ”h
i yad b buﬁ:qﬂ-‘f

i G “""L‘;:;:_;nli- By



Adarcha Science, 1. B Arts and irla Commerce Mahavidyalaya, "hlm.“u%
Railway,

Grievance Redressal Cell

FIRST MEETING MINUTES (2018-19)

cell was conducted on 14,08.2018 at 3.00pm in

A meeting of grievance and redressal
s received were

the department of Zoology In the meeting student problems and suggestio
discussed. The problems raised were communicated with Principal Dr. Y. B Ciandole and the

1ssues were s lved
Following problems were raised by the students:
| Undervaluation of answer sheets

2. Remedial coaching in Botany and Chemisiry

Shri. J. G. Survawanshi f}_‘_,..-‘-’"fr

Convener {Dr, Y. B. Gandole)

Gricvance & Redressal Cell pﬂhﬂ'ﬂ! .



Adarsha Selence, |, ).

Railwiy .
Gricvanee Redressal Cell

FIRST MEETING (2019-20)

Commuittee Members
1.5 ) G anum:hié'q!é
1D S D Patl S|

3. Dr. A, G. MNaranje

4. Dr. M. Y Kopulwar ﬁ

7 Ku Y. N Bir 20
§ ShriD. . Laskeri LaSlkdyl

9. $ht. D. G. Méndhe Tgunathe _

10, Shei. D, P. Deshamikh =y €Sho~"

Arts and Birle Commerce Mahavidyalays, Dhamangaon

A meeting of gnevance and redressal cell is called on 10082019 a2 300 pm in the
department of Zoology. All the tespected commitiee members are requesied to attend the



\darsha Scicnce, 1. T8, Arts and Birla Commeree Mahuvidyalaya, Dhamang,,,

Railway.
Grievance Redressal Cell
SECOND MEETING MINUTES (2018-19)

A meeting of grievance and redressal eell was conducted on 21.01.2019 at 3.00 pm in
the department of Zoology. In the meeting student problems and suggestions received
discussed. The problems raised were communicated with Principal Dr. Y. B. Gandole and the

is5ues were solved.
Following problems were raised by the students:
| Cleanliness of boys and girls common room and toilet

2. Improvement in canteen facility

ol

Shri. J. G. Suryawanshi
Convener
Grievance & Redressal Cell WI o
mmm'ﬂgm““
ol Comouee b



Adarsha Science, ), B. Arts and Birla Commerce Mabavidyalays, Dhamangson

Hailway,
Lerievance Hedressal Cell

SECOND MEETING (2019-20)

A meeting of grievance and redressal cell is called on 06.01.2020 at 3.00pm in the
department of Zoology. All the respected commitiee members are requested 1o atiend the

metting

Commitice Members

1. Shri ). G. Suryawanshi Q‘!js?r

2. Dr. S. D, Patil

5. Dr. A. G Naranje % %

iy S
4.0 MY Kﬂpiﬂ'-"-'ﬂl'
3. Dr. A, '*{ngan =

6.Dr.P. M. Gnhuk.r’ﬁ
1KLY, N Bie A=

§. Shri D. §. Laskasi L9 SKIFL
9. Shri. D. G. Mgm@m&

10, Shri. D, P. Deshmakth Y@ chi ="

>

i 1'5'I

j i AR
=1 ’ . ﬂ:#!ﬂ
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Adarsha Science, J. B Arts and Birla Commeree Mahavidyalays, m“""lu,

Railway,

(irievance Redressal Cell
FIRST MEETING MINUTES (2019-20)
A meeting of grievance amd redressal cell was conducted on 10.08.2019 at 3.00pm i,

the department of Zoology, In the mecting student problems and suggestions ved were
dscussed. The probleme mised were communicated with Principal Dr. Y. B.( e and the

IESUEs were solvied
Following problems weve raised by the students:
L Flexible time for Internal Assessment Test Exarmination

2. To organize study tour

L |
o
X Le
Shri. J. G. Survawanshi {/F’/ﬁé{'kf o
.} -d:_
Convener iDr. Y. B. Gandole)
Grievance & Redressal Cell FRICIPA
J,dl:-;gl' g Dcipndl,
a4 [ nepshand A
Esla Commarcs bamavic Iy

DHAMANGAON iy



Adarsha Science, 1, B, Arts and Dirls Commerce Muhavidyalayu, Dhamangaon

Railwuy,
Grrievanee Redressal Cell
FIRST MEETING j2020.21)
A meeting of grievance mnd redressal cell i called on 1408 2020 00 3.00 pm. in the

onfine mode using zoom platform. A link will be provided o you on the same day of meeting

at 1100 acm. ATl the respected committee members are requested 1o altend the meeting.

Committee Members

1. Shri . G.Surruwmuhid .

2. Dr. 8. D. Pail ﬁlé;

3. Dr. A. G. Naranje %\3

4. Dr. M. Y Kopulwar N—
5. Dr. A. N Rangan j '-rr_la-_"I'Fl

EDIFHGahuku(ﬁ

T.Eu. Y. N. Bire
8. Shri D. §. Laskari Lﬂﬁ"‘:‘q:”—"

9. Shri. D. G. Mendhe ﬁlmnﬂj

10. Shri. D. P. Deshmukh *:,_3;_ e ahlA—



i . i ] n
Adarsha Science, 1, 18 Arts anid Birls Commerece Mahavidyalaya h'""lhu

Ratlway.
Grievanee Redressal Cell
SECOND MEETING MINUTES (2019-20)

2 1.0
A meeting of grievanee and redressal cell was conducted on 06.01.2020 it 3.00pm iy
. H: wed w
{17 hll;[l.llll'm:r.l i ;r'qu-|||p. I il el stisleni '|1I'1Ii'||l.'|!|ﬁ amd !.u“ﬂlmﬂ'i recelv VErE
ol P andole an
discussed. The proflems mised were communicated with Prncipal Dr. Y. B Gandole and the

ESELEE Witke solved
Following problems were rised by the students:
I Tov start online elasses g remedial

2 To improve libary senling armugement

<
Shri. J. G. Survawanshi M“‘/
)

Convener (Dr. Y. B. Gandole
Gricvance & Redressul Cell PRRICIAA ”ﬁ'ﬁﬂ
aimdas B iy



A L
darsha Science, 1, 1, Aris andl Birks Commerce Mahay idyalaya, Dhamungaan
Hailway,

Lirtevanee Redressal Cell

SECOND MEETING 12020-21)

A meeting of grievance and redressal eell bs called an 35012021 at 300 pm. in

otline mode. The link will be shared on the sime day al 1000 & m. All the respected
Lommines meinbers are tegliesied 1o avtesd e meeting.

Committee Members

1St ). G, :sury-uwunﬂx{__"_ & ﬂ’
2008 0Pl )

3. Dr. A, G. Naranje
4. Dy M. Y. Kopulwar

5 Dr A H.Hﬂﬂgﬂn ME:EEI:

6. Dr. P. M. Gahuks
T Ko Y. K. Bire
8. Shri . 5. Laskari #I,__ﬂ_i__E_Jf_l,fﬂ_-'

10 Shri. D, . Deshmukh =52 _a."‘:ﬂ ol

J«ff""é

=

pRmCEW
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Adarsha Science, 1. B, Aris and Rirla Commerce Mahaidvalaya, [Phamangaan
Haikway.

(irbevance Redressal Cell

SECOND MEETING (2020-21)

A meeting of grievance and redressal cell b called on 25.01.2021 at 100 pm. in

online mode. The Tink will be shared on the same day at 11,00 8 m. Al the respected

commitiee members are requested to attendl tlve meeting

1. Shri 1. G, Suryawanshi

2 Dr.S D Patil ]
3 DA G Naife =271
4. Dr. M. Y Kopulwar
Ry -
5. Dr. A.N.Rangan Forgar,

& Dr. P, M. Gmu—-ﬂ
7.Ku. Y. N. Bie 3P0

§Shei D § Lackari LOISKA™

9, $hri. D. G. Mendhe [7)

10 Shei. 1, B Deshmukh ”__L)-F.ghg,,i__ﬁ"' :

Committee Members
g

/=

e
:ig=J|'h|:,ll'.'"-\'.|1\

y ;:m}ﬂ"‘h-mﬂw
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' alaya, Dhamangagy
Adarsha Scienee. 0, B, Arts and Birla Commerce VMahavidyalay
Railway.
Grievance Redressal Cell
FIRST MEETING MINUTES (2020-21)

. , .2020 at 3.00pm in
A meeting of grievince and redressal cell was conducted on 14.08.2 e
: T 1scussed. The
online mode. In the meeting student problems and sugpestions received were disc
prablems raised were communicated witly Principal Dr. ¥, B. Gandole and the 1ssues were

solved,

Following problems were raised by the students:

l. Guidance for online examinations

= Online problems of Understandin £ topics in various subjects
~
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Adarsha Science, 1. 1L Arts and Birla Commerce Mahavidyalaya, Dhamanguon
Hailway.

Crievance Redressal Cell
FIRST MEETING (2021-22)

\ meeting of prievance and redressal oell is called on 09.10.2021 at 3.00 pm in the
department of Zoology, All the respected committee: members are requested to aftend the
meeting.

Committee Members
_ -~
I. Shn ). G. Survawanshi

DS Dl RG]
3. Dr. A. G. Naranje ]
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Adarsha Scicnce, J. Ih Arts and pirta Commeree Mahavidyalaya, Dhay,,
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Hailway.
Grievanee Red ressal Cell
SECOND MEETING MINUTES (2020-21)

s 2 P
\ meeting of grievance and redressal cell was conducted on 25.01.2021 at 3.00 pm i
md suggestions received were discusied Ty,

anline minde, In the meeting stadem problems
Y H. H““dulﬂ |:|_T‘H:|. e issues WieTE

problems raised were commumnicited with I'rincipal D
solved.

Following praoblems were raised by the studenis:

| Oirline lectures tinsng flexibility

2. Time flexibility for lnternal Assessment examinalion
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Lerievanee Redressal Cell
SECOND MEETING (2021 1)

A meetinge P, S
g of grievance and redressal cell is called on 20,01.2022 at 3,00 pm in the

departinent . 3 i
partment of Zoology. All the respected committes members are requested 10 atiend the

meeting.

Commitiee Members
1. Sho J. G5, Suryawanshi | "\“f }f

2. Dr. 8. D. Patil v ol
. Dr. A. G. Naranje "’*'a-“]

4. Dr. M. "L’.hupulwm' @Lduuh_—
5, Dr. A. N.Rangari _4_'-15.:;_{-_.
6. Dr. P. M, Gahuk
-
]
9,
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Grievance Redressal Cell
FIRST MEETING MINUTES {2021-22)
v meeting of prievance and redressal cell was conducted on 09.10.2021 at 3.00 pm W
the department of Zoology. In the meeting student problems and suggestions received were
discussed. The problems raised were communicated with Prineipal Dr. Y. B. Gandole and the
I2sues wiere solved
Following prablems were raised by the studenis:
1. Cleanlliness of ladies coren oo and 1oilet
= Rescheduling of lectures as per bus limings

3. Regular cleaming of Dust hins
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Adarsha Science, 1 B. Arts and Birly

Railway,

Grievance Redressal Cell

FIRST MEETING (2022-23)

Commerce M ahavidyalaya, Dhamangaon

A meeting of grievance and redressal cell is called on 24.00.2022 at 3,00 p.m. in the

department of Zoology. All the respected committee members are requested to attend the

meeting

Committed Members _
~3 79
1. Shn ), G. Suryawanshi .- H

2 Dr S D Pmil St '1
3. Dr. A. G. Naranje ..nc';’i"':‘j-

4. Dr. M. Y. Kopulwar™
5. Dr. A. N.Rangari ;.tl‘i_'iv-rg_a-?h- :

6. Dr. P. M. Gahukal-f'a
7.Ku, Y. N, Bire 30—

8. Shri D. 5. Laskan _L_q._‘iﬂﬂ_}ti_'
9. Shri. D. G. Mendhy

10. Shri. D, P. Deshmukh —T>e3hU-—
Desni
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Adarsha Seienet. I . Arts L

{yrievance Redressal el

SECOND ME FTING MINUTES (2021-22}
jeted on 20.01.2022 at 3.0Mpm in

received were

A meeting of grievance and redressal cell was condt

the department ol
disgussed. The problems

v¢ and suggestions
ipal Dr. Y. B. Gandole and the

prised wens commytmicated with P'rnci

Foology, In fhe mecting student thlﬂ:

issues wene solved
Following problems were riised by the students:

| Remedial coaching from exmmination point of view

2 To conduct regular unit tesis
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Grievance Redressal Cell
SECOND MEETING (2022-13)

A meeting of grievance and redressal cell is called on 20.01 2023 st 3 in e
depariment of Zoology. All the respected commitiee members are requested to attend the

meetng.

Committee Members
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Adarsha Schence, J. 1 Avts amd Birls Commeree Mahavidysings, Dhen "
Railway.

Gricvanes Redressal Cell

FIRST MEETING MINUTES (2022-13)
\ meeting of gricvance and redressal cell was conducied on 24.09.2022 at 3.00 p.m

n the departiment of Lowlogy, In the miceting student problems and suggestions tved were
discussed. The problems mised were eommunicaicd with Principal Dr. Y. B. Crandole and the

PESOES Were rolvpd
Fallowing prablems were raised by the students:
I Cleanliness of Ltboratory

- .
<. To provide fipe extmgmsher in the laboratory
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Adarsha Sej

Girievamee Redressal Cell

SECOND MEETING MINUTES (2022-2%

A mieeting of grievance and redressi) cell was conducted on 30,01, 2023 wl 3 Opm in

the d:‘?ﬂnmﬂ“ Lﬂ- fﬂl.l]!'l-e':. tl'l Iih: |_1'||:-.:“E-|§; tisdea |.'|TI.1E1|-I!'I1-1! aid ﬂ-l-ﬂ:’lﬁmm rﬁti.‘l"d welt

diseussed. The problens rised were communicated with Principal Dr. Y. B. Gandole aoud the

SEHE% WTe sofvind,
Fallowing problems were rased by the students:
1. Availability of lab stendance ot the time of practcal

2. To supply more Bis to borrow books

Shri, J. G. Suryawanshi (Dr. Y. B. Gandole)
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Adursha Science, 1. B, Arts and Bicls Commerce Mahavidyalays, Dhamangaon Railway
Grievances reported in the kst five years
Session 2007-18

The following grievances were received from students and the college management took

appropriate steps in improving the existing quality in e concermed matter.
o  Change in the group opted by the students

Action taken: afier admission process o comman notice is displayed for group changing and

according to svailability of seus, the group is alloned to students.

o To issue bonafide as soon as possible for availing state transport facility for up down
Action taken: The office stafl was informed to issue bonafide on early basis

s Cleanliness of ladies common room and toilel
Action taken: The college cleanliness staff was asked to clean ladies room and toilets on regular
basis

e Hescheduling of lectures as per bus timings

Action taken: all the staff members were informed to make possible changes in time table as per

bus timings



Session J0018-19

the following grievances were received from students and the college management 1o

ApRrapriwie steps in miproving the existing quality in the concerned matter,
*  Undervaluation of snswer sheets

Action Taken : the concerned faculty members were asked to look into the matter and do the
need ful

*  Remedial coaching m Botany and Chemistry
Action Taken : The remedial coordinator was asked 10 arrange the remedial coaching for weak

students as soon as possibile

* Cleanliness of bovs and girls commaon room and toilet

Action Taken: The college cleanliness siaff was asked to clean ladies room and toilets on
regular basis

* Improvement in canteen taciliry
Action Taken : The canteen owner was informed ' improve the canteen facilities like agua

water, break fast, facitity of lunch, tea, coffee etc.

|
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Sipgginn 2019-20

The Tollowing erievmnces were received from siudents and (e college management ik

appropriate steps in improving the existing yuality in the concemed mafter,

o Flexible time for Internal Assessment Tesl Exmminatiod
Action Taken: The departmental heads were informed io conduet Tntemnal Assessment Test
ampletion of at least three units so the students can have enough time for

Examinatipn ok the ¢
prepartion

o To organize study tour
Action Taken: As per the requirement of the syllubus a study tour commitiee was asked 10
arganised 3 tour anee 8 year at nearby industries.

o To start online classes a5 remedial

sction Taken: The remedial committes was suggesicd 1o start online remedial classes for the

sluderils,

e Toimprove library seating armngement
Action Taken: The librarizn was informed to- increase the number of chairs, drinking water
facility, sccess 1o accession of books 50 that udents can be benefited.
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Session 2020-21

; . ) ollege management ook
The following grievinces were received from studemts and the college
appropriate steps in improving the exlsting quality in the concemed matter.

*  Gwidance for snline examniions

*  Online problems of 1 'nderstanding topics in various subjects

Action Taken: The prmcipal directed 10 all siaff members 1o guide the students about online

examination and 1o use models. charts, whatever a teacher can to improve online understanding
of the subjece.

*  (uiline lectyres timing Tlexibility

*  Time flexibility
Action Taken:

fior Internal Assessmeit examinntion

The principal address (he faculty members to upload PPMs so that students can

take advantage of i imespective of time and to conduet MCQ type online assessment
examination for Internul Assessmenl



Session 2021-22

The following prievances were received from students and the college management took
appropriate steps in improving the existing quality in the concerned matier.

e  Cleanlingss of ladies common room and toilel

o Rescheduling of lectures as per bus timings

o Regular cleaning of Dust bins

e Remedial coaching from examination poind of view
o  To conduct regular unit 1gsts

Action Taken: The pritcipal directed the concerned teaching and non-teaching staff to do the
needful like 1o take care of health and hygiene of students and to conduct remedial coaching tad

N

1a-Ch

regular umit tests from examination point of view.



. Mechanisms for submission of online/oMine students’ grievances
Functioning of Anti-ragping Commitiee:

* A5 per the State government and the university directives a scparale committec fas
been constituted for this purpose.

* Abso the college has committees such as Monitoring Comnittee and Discipline
Commitice 1o take care of anti-ragging issues.

* Any student can registered on proanandi@gmail com for their grievances regarding
Anti raging cases and concem regarding SC/ST discrimination and any kind of
justice.

* Campus monitoring is done under CCTV surveillance.

* As per the direction of Dattapur Police station the complaint box is installed in
college campus,

4. Timely redresser of the grievance through appropriate committees.

« No significant instances were reported in the last five years.
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